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New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
~COLEECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION [: Parties and Term of Contracts
1 Public Employer: ISaIe_m_ City _Board O.f. Education County: Sa'?’m
2 Employee Organization: lsm.m.m"mmhmmwuw Number of Employees in Unit: 1225
3 Base Year Contract Term: IWO 1715 B 6/30/1 7 New Contract Term: PM.“ /- _6‘{30!20
SECTION II: Type of Contract Settlement (please check only one)
4 ] \ Contract settled without neutral assistance
5 Contract settled with assistance of mediator
6 v | Contract settled with assistance of fact-finder
: Contract settled with assistance of super-conciliator
8 If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
Yes i Nol ‘/
SECTION lli: Salary Base -
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.
- 9q Salary Costs in Base Year $]9’2.37’240'
10 Longevity Costs in Base Year $19=.79.0- _
11 Total Salary Base $lg_’24710‘3..0-.- y

SECTION [V: Salary Increases for Each Year of New Agreement*

{sum of lines 13-15} . . . i
17 New Salary Balse (%) ]9,472,015 15’765964_7_ 110'.0_6_&38.2-

18 Percentage increase .
Percentos 24 g |34
prior year

Year 1 _ Year 2 Year 3 Year 4 Year 5 i
12  Effective Date [711717 s 7ine | -
{month/day/year) ' L -
13 Cost of Salary [137,120. | |203,043.  [209,338. | |
Increments ($) e - — e : :
14 Salary Increase Above 187,865. : |§O,589. - 193,397_ { I
Increments ($) = : ’ — ’ = :
15 Longevity Increase (3) IO ]0 ‘ IO I l
16 Toml$increase  [294.985 | [293,632. |

: |
o 131 oy o iy

*If contract duration is longer than five years, please add an additional page.

Page 1 of 3 (complete all pages)



Employer:

IS_alem City Board of Education : g16vee Organization: Igaiem City Education Association

Page 2

19

SECTION V: Increases in Other Contractual Economic Items or Newly Added Economic ftems*

Base Year
Cost ($)

Item Description

Year 1
Increase {$}

Year 2
Increase {$)

Year 3 Year 4

Increase (5)

Increase {8)

Year 5
Increase {$)

| |

!

i
| |
i i

20 Totals($): I

T

T

*if contract duration is longer than five years, please add an additional page.

21

22

23

24

25

26

27

SECTION Vi: Medical Costs

Health Plan Cost
Prescript]oﬁ Plan Cost
Dental Plan Cost
Vision Plan Cost

- Total Cost of Insurance

Employee Insurance Contributions

Employee Contributions as % of Total Insurance Cost

Base Year Year 1

42,927,206 4[3,137,520.

§/863,107. | 645,865.
135,917 ([133474.
0 P
§/3.626,230. | 4|3,916,859.
4720,000.  4[740,000.

X189

[19.9
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... |salem City Education Association
Employee Organization: |

ISalem City Board of Education

Employer: Page 3

Section VI: Medical Costs {continued)

28 Identify any insurance changes that were included in this CNA.
Waiver percentages were re3duced from 40% to 30%

SECTION VII: Certification and Signature
29 The undersigned certifies that the foregoing figures are true:

Print Name: ﬁ"erbeﬁ Schectman

Position/Title: ISChO.OI B_us_in_ess AdminiStrator

Signature: l . W {Mﬁﬁ%ﬁ——-—

|10112/18

Date:

“Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us ‘

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-98598 ' Revised 8/2016

Page 3 of 3 {[complete all pages])
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SECTION I ALL UNIT MEMBERS
ARTICLE L
RECOGNITION

The Board of Education, City of Salem, recognizes the Salem City Education Association as the bargaining
unit for the putpose, outlined in Chapter 123, Public laws of 1974 for full time Teachers, Libratians,
Reading Specialists, Guidance Counselors, Nurses, Learning Disabilities Teacher Consultants, Speech
Pathologists, Social Workers, School Psychologists, Athletic Traivers, Instructional Coaches, all office
service personnel, Paraprofessionals, Media Specialists, Groundskeepers, Custodians, Maintenance, and

security personnel.
ARTICLE I
NEGOTIATING PROCEDURES
A The parties agree to enter into negotiations over an AGREEMENT in accordance with Chapter

123, Public Laws of 1974 as amended. Any AGREEMENT so negotiated shall apply to all
members of the bargaining unit, as defined in ARTICLE I of this AGREEMENT; be reduced to
writing, signed by the representatives of the Association and of the Board, adopted by majority
vote of both parties.

During negotiations, the Board and the Association shall present relevant data, exchange points of
view, make proposals and counter-proposals. The Board will make available to the- Association for
inspection, public records of the Salem City School District. The Board shall provide the
Association with a line budget for the new fiscal year as soon asavailable.

Neither party in any negotiations shall have any control over the selection of the negotiating
representatives of the other party. The parties agree that their representatives shall make proposals
in the course of negotiations.

The Board agtees not to negotiate concerning the employees in the bargaining unit, as definedin
ARTICLE I, with any organization other than the Association for the duration of this
AGREEMENT.

It is understood by the parties to the AGREEMENT that the Association and the Board expressly
agree that negotiations will be conducted without the use of pressure tactics. The parties also
agree, that during the period of negotiations, the only publicity accorded the negotiations by the
parties, until 15 days after receipt by the parties of the Fact Finders Report, will consist of joint
press releases or in the event parties are unable to agree upon wording, a joint press release or
public announcement will be made stating only that "no progress has beenmade."

This AGREEMENT incorporates the entire understanding of the parties on all matters whichwere
or could have been the subject of negotiations. During the term of this AGREEMENT neither
party shall be required to negotiate with respect io any such matter whether or not covered by this
AGREEMENT and whether or not within the knowledge or contemplation of either or both of the
parties at the time they negotiated or executed this AGREEMENT. :

ARTICLE III
GRIEVANCE PROCEDURE
DEFINITIONS
I A “"prievance" shali mean a complaint by the Association or any member of the bargaining unit,

or by the association on behalf of a member or members of the bargaining unit that therehas been
to him a personal loss, injury, or nconvenience resulting from a violation, misinterpretation, or
inequitable application of any of the provisions of this AGREEMENT, Board policies or
Administrative decisions, except where specifically prohibited within this AGREEMENT.
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An "aggrieved person* is the person or persons making the complaint.

A 'party in interest" is the person or persons making the complaint and any person who
might be required to take action or against whom action might be taken in order to
resolve the complaint.

Any grievance filed concerning Board policy and/or administrative decisions shall not be
submitted to atbitration but, may be processed up to and including Level Four. (Board
level)

Failure to re-employ a non-tenured employee will not be considered agrievance.

A complaint by any certified personnel occasioned by appointment to or lack of
appointment to, retention in or lack of retention in any position for which tenure iseither
not possible or required, shall not be considered a grievance.

No matter, which the Commissioner has ruled to be within his jurisdiction, shallbe
considered a grievance subject to arbiiration.

PURPOSE

1.

The purpose of this procedure is to secure at the lowest possible level, equitablesclutions
to the problem which may from time to time arise pertaining to the application, meaning,
or interpretation of provisions of the AGREEMENT, board policies, and Administrative
decisions affecting members of the bargaining unit-both parties agree that these
procedures will be kept confidential and consistent with statute 18-A and Chapter 123
P.L.of 1974,

Nothing herein contained shall be construed as limiting the right of any member of the
unit to discuss the matter informally with any appropriate member of the Administration
and having the problem adjusted without formally filing a grievance, providing the
adjustment is consistent with the AGREEMENT, Board policy, and applicable state
statutes.

PROCEDURES

1.

Since it is important that grievances be processed as rapidly as possible, the mumber of
days indicated at each level shall be considered as a guide and every effort shall be made
1o expedite the process. The time limit specified may be extended by mutual agreement of
the parties in interest.

Any grievance not filed in writing within twenty (20) school days after knowledge ofits
alleged occurrence shall be considered waived.

Any prievance not referred to the next higher level within the stated time shall be
considered waived and any grievance not replied to within the stated time may bemoved
immediately to the next step in the procedure if the grievant desires.

In the event a grievance is filed at such a time that it cannot be processed through ail the
steps by the end of the school year and, if left unresolved until the beginning of the
following school vear, could result in irreparable harm to the party in interest, the time
limits may be reduced so that the grievance procedure may be exhausted as soon as
practicable.

All members of the unit, including the grievant, will continue under the direction ofthe

" Superintendent and other Administration regardless of the pendency of any grievance

until such grievance is finally detexmined.

Whenever a formal grievance is submitted, it shall be processed in accordance with the
following procedure:



Level One

A member of the unit shall first discuss with his Principal, with the objective of resolving the matter
informally.

Level Two

IT, as a result of the informal discussion, the matter is not resolved to the satisfaction of the aggrieved
person, he shall within five (5) school days from the informal discussion, set forth his grievance in writing
to the Principal specifying:

{a) the nature of the grievance

{(b) the nature and extent of the injury, loss orinconvenience

{c) the resulis of previous discussions

{d) the dissatisfaction with the decisions previously rendered

(e the contract provision(s) or Board policy (ies) alleged to have beenviolated

The Principal shall communicate a decision to the employee in writing within five (5) schoal days of
receipt of the written grievance.

Level Three

If the aggrieved person is not satisfied with the disposition of his grievance at level two, or if no decision
has been rendered within five (5) school days after presentation of the grievance, he may file the grievance -
with the Superintendent of schools or his deputy within five (5) school days after the decision at level two,
or ten (10) school days afier the grievance was presented. The appeal to the Superintendent must be made

in writing, reciting the matter submitted to the Principal as specified in level two and the dissatisfaction

with decisions previously rendered. A complete file on the matter at issue shall be transmitted by the
Principal to the Superintendent.

The Supetintendent shall communicate his decision to the aggrieved person in writing within twenty (20)
school days of his receipt of the grievance.

Level Four

If the grievant is dissatisfied with the disposition of his grievance by the Superintendent, the grievance shall
be transmitted to the Board within ten (10) school days after the Superintendent has communicated his
decision. The Board, or committee thereof, within thirty (30) calendar days after receipt of the grievance
shall hold a hearing with the grievant and render a written decision. If the grievant is not satisfied with the
disposition of his grievance by the Board, or if the Board fails to mest the established time limits, the
Teacher must, within ten (10) school days, indicate to the Board in writing of his intent to sabmit the
grievance to arbitration,

Level Five

(a) The grievant or the person designated by the grievant to represent him in the grievance and the
Superintendent, or the person designated by the Board to represent it in the grievance shall, within
ten (10) school days after receipt of intent to arbitrate, attempt to agree upon and engage an
arbitrator; but if either party determines that no purpose will be served by the aitempting or
continuing to attempt to so agree, either may request a list of arbitrators from the Public
Employees Relations Commission. The selection of which shall be in accordance with its rules
and regulations.

)} If the parties are unable to determine a mutually satisfactory arbitrator from the submitted]ist,
within fifteen (15) school days, they shall request PERC to submit a $econd roster of names.

(c) Tf the parties are unable to determine, within fifteen (1 5Y school days, a mutually satisfactory
arbitrator from the second list, PERC may be requested by either party to designate an arbitrator.
5



The arbitrator shall be bound by and must comply with all terms of this AGREEMENT. He shall
have no power to add to, delete from, or modify any of the provisions of this AGREEMENT. The
recommendations of the arbitrator shall be final and binding on both parties. Only the Board, the
aggrieved, and the representatives shall be given copies of the arbitrator's report of findings and
recommendations. This shall be accomplished within thirty (30) calendar days of the completion
of the arbiirator's hearings.

RIGHTS OF EMPLOYEES TO REPRESENTATION

i. Any "aggrieved person” may be represented at all stages of the grievance procedure by
himself, or, at his option, by not more than two (2) representatives selected orapproved
by the Association.

2. When an "aggrieved person” is not represented by the Association in the processing ofa

grievance, the Association shiall, at the time of submission of the grievance to the
Superintendent of any later level, be notified that the grievance is in process, have the
yight to be present and present its position in writing at all hearing sessions held
concerning the grievance and shall receive a copy of all decisionsrendered.

3. The Board and the Association shall assure the "aggrieved person" freedom from
restraint, interference, coercion, digcrimination, ot reprisal in presenting hiscomplaint.

COSTS
1. Each party will bear the total cost incurred by itself.

2. The fees and expenses of the arbitrator are the only costs which will be shared by the
two parties, and such costs will be shared equally.

MISCELLANEQUS

I. If a gricvant has requested Association representation in processing his grievance, and
should the Association determine that the grievance affects a group or class ofmembers
of the unit, the Association may process the grievance as a group grievance, providing
that the group grievance is initiated at the lowest appropriate level and all other
procedures and deadlines are observed.

2. All meetings and hearings under this procedure shafl not be conducted in public.

3. Forms for filing grievances containing the ARTICLE and item number of the
AGREEMENT in question and other necessary documents shall be prepared by the Board
of Education in consultation with the Association and given appropriate distribution.

4. The Board agrees to furnish to the employee through his representatives any public
information which may be necessary for the employee to process any grievance or
dispute, once it has been formally initiated.

5. The Board shall deduct the full salary of any "aggrieved person” for any time Jost in
processing a grievance. If the aggrieved is upheld in his complaint, any salary deductions
made by the Board shall be repaid to the "aggrieved person.”

6. The Board shall make appropriate salary deductions for any time lost from work byany

bargaining unit member who participates in processing a grievance at the arbitration level,
unless such meeting(s) were specifically scheduled during the work day bythe Board.



ARTICLE IV
EMPLOYEE RIGHTS

Nothing contained herein shali be construed to deny or restrict to any employee such rights
as he/she may have under New Jersey State Board of Educationregulations.

No employee shall be disciplined, reprimanded, reduced in rank or compensation, or deprived
of any professional advantage contrary to New Jersey Revised Statute 18-A or the terms of the
AGREEMENT,

Whenever any employee is required to appear before the Board of Education ot any Comumittes or
member thereof, concerning any matter which could adversely affect the continuation of that tmit
member in his office, position, or employment or the salary of any increments pertaining thereto,
then he/she shall be given prior written notice of the reasons for such mecting or Interview and
shall be entitled to have a person of his own choosing present to advise and represent him during
such meeting or interview. Any suspension of an employee pending charges shall be provided
under NJSA 18-A,

ARTICLE V
ASSOCIATION RIGHTS

Board of Education agrees to consider the Salem City Education Association in the use ofschool
facilities as outlined in present Board Rules and Regulations #7510.

Board of Education agrees to furnish the Association, in response to reasonable request fromtime
to time, public records under existing L.aws and Rules and Regulations.

Whenever any represeﬁtative of the Association or any Teacher is scheduled by the Board
of Education or its representative to participate during work hours, in negotiations,
grievance procedures, conferences, or meetings, he shall suffer no loss inpay.

Representative of the Association, the New Jersey Education Association, and the National
Education Association shall be permitted to transact official Association business on school
property at reasonable times, provided that this shall not interfere with or interrupt normalschool
operations under existing school regulations.

The Association shall have, in each school building, the use of a bulletin board in each employes
lounge and employee dining room. The Association shall also be assigned adequate space on the
bulletin board in the central office for Association notices. The Jocation of Association bulletin
boards in each room shall be designated by mutual agreement. Copies of all materials to beposted
on such bulletin boards shall be given to the building Principal and Superintendent, but no
approval shall be required for information from the NEA, NJEA, SCCEA, and SCEA.

The Association shall have the right to reasonable use of the interschool mail facilities and school
mailboxes without the approval of building Principals or other members of the Administration.
Tlowever, any Association communications distributed through school mailboxes shall be
provided to building Principals, and the Superintendent as acouriesy.

The orientation programs for new Teachers shall be developed by the Board of Education
after consultation with its representative and the Association.

The rights and privileges of the Association and its representatives as set forth in this
AGREEMENT shall be granted to the Association as the recognized representative ofthe
bargaining unit, and to no other organizations for the duration of the AGREEMENT.

The President of the Salem City Education Association shall be granted equivalent compensatory
time if requested by the Administration to conduct any Association business during his preparation
periods.



ARTICLE VI
BOARD RIGHTS

The Board reserves to itself sole jurisdiction and authority over maiters of policy and retains the right,

subject only to the limitations imposed by the language of this AGREEMENT, in accordance with

applicable laws and regulations (a) to direct employees of the school district, (b) to hire, promote, transfer,
assign, and retain employees in positions in the school district, and for just cause, to suspend, to demote,
discharge, or tale other disciplinary action against employees, (c) to relieve employees from duty because

of lack of work or for other legitimate reasons, (d) to maintain the efficiency of the school district

operations entrusted to them, (e) to determine the methods, means and personnel by which such operations
are to be conducted and (f) to take whatever actions may be necessary to catry out the mission of the school

district in sifuations of emergency.

ARTICLE VII
PROMOTIONS

Promotional positions are defined as follows: positions paying a salary differential and/or
positions on the Administrator/Supervisory levels of responsibility for which certification bythe
New Jersey State Board of Education is possible and/ox required. Extra work and/or extra pay
assignments shall not constitute promotional positions. All vacancies in promotional positions
shall be adequately publicized by the Superintendent or his/her designee in accordance with the
-following proceduzre:

When school is in session, a notice shall be posted in each school as far in advance as practical,
ordinarily at least fifteen (15) school days before the final date when application must be
submitted and in no event less than five (5) school days before such date. A copy of said notice
shall be given to the Association at the time of posting. Teachers who desire to apply for such
yacancies shall submit their resumes and applications in writing to the Superintendent or his/ber
designee within the time limit specified in the notice, and the Superintendent or his/her designee
shafl acknowledge promptly in writing the receipt of all such applications.

The qualifications for the position, its duties, and the rate of compensations, shall be clearly set
forth by the Superintendent of Schools. The qualifications set forth for the particular positionshall
not be changed when such future vacancies occur unless the Association has been notified in
advance of such changes.

No position shall be filled until all properfy submitted applications have been considered. The
Board agrees to give due consideration to the professional background and attainments of all
applicants and other relevant factors.

Announcement of appointments shall be made by posting a list in the office at the Central
Administration and in each school building, faculty room, e-mailed to alf district employees,
and posted on employer website in employee section. The list shall be given to the
Association andshall indicate which positions have been filled and by whom.

No vacaney in a promotional position shall be filled other than in accordance with theabove
procedure.

ARTICLE VIIX
TRANSFERS AND REASSIGNMENTS
The following procedures shall be followed with respect to transfer andreassignments:

1. Confracts for Teachers shall be issued by the Superintendent of Schools not later than
May 15 and returned to him not later than June 30th of each year.

2, Not later than the last Teacher work day of each school year, the Superintendent shall
8



deliver to the Association and post in all school buildings a list of the known vacancies
which shall occur during the following school year.

3. Teachers who desire a change in grade and/or subject assignment or who desire to
transfer to another building may file a written statement of such desire with the
Superintendent, with a copy to the building Principal, not later than April 30. Such
statement shall include the grade and/or subject to which the Teacher desires to be
assigned and the school or schools to which he/she wishes to be transferred, in
order of preference.

4, ‘The Superintendent shall mail the Association and alt Teachers affected a system-wide
schedule showing the names of all Teachers who have been reassigned or transferred
and the nature of such reassignment or transfer not later than August1.

No vacancy shall be filled by means of involuntary transfer or reassignment if there is, in the
professional judgment of the Superintendent, a qualified volunteer available to fill said
position. ‘

Notice of an involuniary transfer or reassignment shall be given to Teachers as soon as .
practicable, and except in cases of emergency, not later than the last day of school of each year.
The usual and expected practice shall be that assignments (content & where) shall be made

lmown by July 15.

Any voluntary or involuntary transfer or reassignment shall be made onky after a meetingbetween
the Teacher involved and the building Principal at which time the Teacher shall be notified of the

reason therefore. In the event that a Teacher objects to the transfer or reassignment at this meeting
upon the request of the Teacher, the Superintendent shall meet with him. The Teacher may, at his

option, have an Association representative present at any such meeting,

Any individual who is still dissatisfied with the transfer decision shall have the option of a hearing
with the Board of Education. This hearing, if requested, shall take place at the next regularly
scheduled Board of Education meeting. In the event of an emergency or conflict of scheduling, the
hearing shall be postponed until the nextmeeting.

ARTICLE IX
EMPLOYEE ¥VALUATION

All monitoring or observation of the work performance of an employee shall be conducted openlyand
with full knowledge of the employee. The use of eavesdropping, public address, audio systems, and
similar surveillance devices shall be strictly prohibited.

No material derogatory to an employee's conduct, service, character or personality shall be placed in
the employee's personnel file unless the employee has had an opportunity to review the material. The
affixing of an employee's signature to the copy to be filed is with the express understanding thatsuch
signature in no way indicates agreement with the contents thereof. The employee shall also have the

right to submit a written answer to such material and the employee's answer shall be reviewed by the
Superintendent or his designee and attached to the file copy.

Ay formal complaints regarding an employee made to any member of the Administration by any
parent, student, or other person shall be promptly investigated and called to the affention of the
employee. The employee shall be given an opportunity to respond to and/or rebut such complaint, and
shall have the right to be present and represented by Counsel and/or designated representative at any
meeting or conference regarding such complaint.

Final evaluation of an employee upon termination of his/her employment shall be concluded prior o
severance and no evaluation documents shall be placed in the personnel file of such employee after
soverance.



E. Teachers

I.

A Teacher's educational performance shall be evaluated only by persons certified by theNew
Tersey State Board of Examiners as Administrators or to supervise instruction in accordance with
New Jersey Statue 18A:27-3.1.

Except in emergencies, a Teacher shall be given a copy of any formal evaluation report prepared
by his evaluator at least one (1) day before any conference to discuss it. Except in emergencies, no
such repott shall be submitted to the central office, placed in the Teacher's file, or otherwise acted
upon without prior conference with the Teacher. No Teacher shall be required to sign a blank or
incomplete evaluation form.

F. Non-Certificated

Building principals shall have the responsibility in conjunction with the Supervisor of Buildings and
Grounds and the custodial supervisor for the annual evaluating of all unit mernbers. Evaluationsmay
be completed by the following;

Custodians - Building Principal, Supervisor of Buildings and Grounds, or Custodial
Supervisor

Maintenance and Grounds - Supervisor of Buildings and Grounds
Security- building Principal and/or their designes

G. Support Staff

The Board and the Association concur that an ongoing program of employee evaluation is in the best
interest of both the Board and the unit members, and, therefore, agree that procedures for such evaluations
shall be developed in consultation with representatives of the Board and the Association, and be made part
of this Agreement when mutually adopted.

ARTICLE X

EMPLOYEE FACILITIES

The Board will continue its efforts to keep the school district facilities reasonably and properly
maintained and equipped. :

The Board shall make every effort to provide each employee with suitable lounge and work/study
areas as well as employee dining facilities. The Board further agrees to install a private, accessible
telephone with long distance capabilities in each building. The Association agrees to pay the cost
of maintenance and operation of these telephones. The Association may waive the telephone
benefit if the resulting cost to the SCEA proves prohibitive.

The Superintendent will meet the representatives of the Association at a mutually convenienttime
to consider and discuss improvements in teaching/working and employee facilities which affect
employment.

Upon the request of the Association, vending machines shall be installed in the employee lounge
and employee lunchroom areas. The profits from all such machines shall be reserved forthe use of
the SCEA of that building, The Association agrees to pay all costs of installation or removal,
maintenance, and minimum charges for said machines.
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ARTICLE XI
ASSOCIATION-ADMINISTRATION LIATISON (AALC), ASSOCTATION-BOARD
LIAISON

Association/Administration Liaison

L Association representatives shall meet with the Superintendent and such administrative
personuel as he selects, normally once a month during the school year with not more than
two months elapsing between meetings, to teview and digcuss current schoolproblems
and practices, This Committee in no way alters or modifies the function of any commitice
which has been or shall be established by the Administration. It is understood that the
function of the Committee shall in no way interfere with or replace negotiations and
grievance proceduxes cited in this AGREEMENT.

2. Association representatives may consist of the Association President, Association Vice
President(s), Secretary, Treasurer, and Building Representatives from each building, or
their alternates.

3. Recognizing that Teachers and other members of this Commitiee are professionals,

working in the best interests of the Salem City School District, it is agreed that members
of this Committee shall receive no additional rermuneration for service on this Committee.

4, Either party may submit items of their concern for the agenda.
Association/Board Liaison

The Board of Education and the Salem City Education Association shall establish the Haison
committee. The committee shall consist of an equal number of representatives. The parties shall
alternate chairing the committee and shall meet a minimum of three times per year and shall set its

own agenda.
ARTICLE XII

SICK LEAVE

All ten-month employees of the Salem City School District shall be entitled to ten (10) sick leave
days, eleven-month employees shall be entitled to eleven (11) days and twelve-month employees
shall be entitled to twelve (12) days as of the official first day of said school year whether or not
they report for duty on that day. Unused sickleave days shall be accumulated from year to year
with no maximum limit.

Effective 3/28/2018, previously accumulated unused sick leave days earned in the Salem City
School District willnot be restored to employees returning to said school district,

Certified Staff who has accumulated 100 or fewer unused sick days at their retirement shall, upon
retirement, receive payment for all such accumulated sick days at the rate of $40.00 per day.
Employees who have accumulated 101 or more unused sick days at their retirement shall, upon
retirement, receive payment for all such accumulated sick days at the rate of $60.00 perday.

All other employees covered by this agreement with at least five years of experience in the distriot
shall receive the following monies for unused sick leave days; fifty (50) days or less $15.00 per
day, fifty-one (51) or more $25.00 per day.

The retirement bonus in Section C, shall be paid at any time after actual retirement, but within
60 days.

The retirement bonus in section C, above shall not be considered part of base salary for pension
purposes.

Twelve-month employees shall receive an accounting of sick days as of August 1 of eachschool
11



H.

year.

Support Staff Personnel (Clerical and Aides)

1. Any employee who is subject to RIF have all accumulated sick leave reinstated upon
their reemployment in the district, provided it occurs within two years of the
employee's last regular work day. Any employee who voluntarily terminates his/her
employment forfeits his/her right to have accumulated sick leave reinstated upon
reemployment. This does not apply to any employee on approved leave.

2. Annual sick leave for part-time unit membexs shall be provided on a pro-rated basis on the
respective percentage of full time status based on 10 (ten) days for a full time employee.

3. Maximum bonus to support staff in H is $5,500.

ARTICLE XIII

TEMPORARY LEAVES OF ABSENCE

A. Employees shall be entitled to the following temporary, non-accumulative leaves of absence with
full pay each year. While approval of the Superintendent of Schools or his or her designee is
required for all such leaves, such approval shall not be unreasonably withheld. Should approval be
withheld, the Superintendent or his/her designee shall specify, in writing, the reasons for the denial.
In requesting temporary leaves of absence for all leaves under this ARTICLE, except section 4,
employees shall make application at least three (3) school days before the date forwhich leave is
requested, except in the case of an emergency. The Superintendent or his/her designee shall
determine which conditions constifute an emergency.

1.

Three (3) days leave of absence for urgent personal business which cannot be
scheduled on other than work days and for personal emergencies requiring
immediate attention. For one (1) of those personal days an employee will only be
required to write "Personal Obligation" on the appropriate form as the reason for
taking the day. The early stariingof, or extension of school, holidays and summer
vacation shall not be deemed personal leave and may not be taken except in most
unusual personal emergencies. Application for such leave shall be upon a form to be
furnished by the Board upon which the employee shall state the specific reason for
the request for personal leave.

a.  Serious Hiness in Tmmediate Family- One (1) day will be granted
per school year for a serious illness in the immediate family.
Immediate family is defined as spouse, child, son-in-law, daughter-
in-law, parents, father-in-law, mother-in- law, brother, sister,
grandparent, or grandchild. Documentation (doctor’s note) must be
provided to the employee’s immediate supervisor within one (1)
week. If no documentation is provided, the day will count as a
personal day. If the employee has no personal days remaining for
the school year, it will be an unpaid day of absence. The Serious
Iliness in Immediate Family Day is not bankable to the unused sick
bank or converted to any other type of paid leave day.

Unused personal days shall be accumulated from year to year in the same manner
as unused sick days. These days shall convert to accumulated sick leave for use in
the case of illness or for reimbursement upon retirement as per Article X1I,
Sections C&D.

Time necessary for appearances in any legal proceeding, connected with the
individual's employment or with the school system, or in any other legal
proceeding the employee istequired by law to attend, provided he or she isnot a
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litigant in such a legalproceeding.

4, Upto five (5) days in the event of death of a spouse, Civil Union partoer, child, son-
in-law, daughier-in-law, parents, father-in-law, mother-in-Jaw, brother, sister or a
grandehild. Three (3) days will be granted for the death of a grandparent. One day
will be granted in the event of the death ofa brother-in-law, sister-in-law, aunt, or
uncle. In all cases, step relationships will be included. Step relationships must be
legally married. In the event of the death of an employee or student in the Salem
City SchoolDistrict, the Principal or immediate superior of said employee or student
may grant to an appropriate number of employees sufficient time off to attend the
fimeral.

5. Leave with pay for the specific days required by administration requirements fo take
educational examinations of a major nature, such as qualifying examinations for
Master's or Doctor's degrees will only be granted if required by Administration.
Other days of educational Jeave directly related to the in-service training of the
school staff will be granted when authorized bythe Principal concerned and the
Superintendent of Schools.

6. Time necessary for persons called into temporary active duty of any unit of the U.5.
Reserve orthe State National Guard, provided such obligation cannot be fulfilled en
days when school is not in session. A Teacher shall be paid his regular pay in
addition to any pay which he receives from the state or federal government in
accordance with applicable law (N.J.S.A. 38A:4-4; N.J.S A, 38:23- 1.

7. Jury Duty

A. Certified and Support Staff- Personne] called for jury duty shall be paid the
difference between pay received for such jury duty and regular salary for
days on such juryduty.

B. Non-Certified - Any member of the unit excused for jury duty must return to
work one (1) hour afler dismissal from duty if served in Salem County, one and
a half (1 & 1/2) hours after dismissal if served in Cumberland or Gloucester
Counties, and two (2) hours after dismissal from duty if served in other counties,
If scheduled time is less than ninety (90) minutes before the end of the
employee's scheduled shifl, members do not have {o refurn to work.

8. Other leaves of absence with pay may be granted at the discretion of the Board.

B. Leaves taken pursuant to section A. above shall be in addition to any sick leave to which the
employes is entitled.

ARTICLE X1V

EXTENDED LEAVES OF ABSENCE

A. A Jeave of absence without pay of up to one (1) year shall be granted to any tenure Teacher who
joins the Peace Corps, VISTA, National Teacher Corps, or serve as an exchange Teacher or
overseas Teacher, and is a full-time participant in either of such programs, or accopts a Fulbright
Scholarship, or other governmental sponsored program.

B. A Certified Staff member with tenure shall be granted a leave of absence without pay for up to one
(1) year to teach in an accredited college or university with the Superintendent’s approval.

C. Military leave without pay shall be granted to any employee who is inducted into any branchof
the Armed Forces of the United States of America, for the period of said induction.
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The Board agrees to abide by ail applicable statutes in developing its policy granting maternity
leave.

The Board shall grant a leave of absence without pay to any employee to serve in an elected or
appointed public office for the term to which the public office the employee was elected or
appointed, re-elected or re-appointed. If this paragraph is at variance with any statutory
provision, the statutory provision shall prevail.

Other leaves of absence without pay may be granted at the discretion of the Board.

1. Upon return from jeave granfed pursuant to section A., B, or C, of this ARTICLE, an
employee shall be considered as if he were actively employed by the Board during the
leave and shall be placed on the salary schedule at the level he would have achieved if he
had not been absent, provided howsver, that time spent on said leaves shall not count
toward the fulfillment of the time requirements for acquiring tepure. An employee shall
not receive increment credit for time spent on a leave granted pursuant to section D., E.,
or FF of this ARTICLE, nor shall such time count toward the fulfillment of the time
requirements for acquiring tenure.

2. All benefits to which an employee was entitled at the time his leave of absence
commenced, including unused accumulated sick leave, shall be restored to him uponhis
return.

Request for initial leaves, extension ofleaves, or renewals of leaves shall be in writing. Responses
from Board of Education to such requests shall also be inwriting.

ARTICLE XV
PROTECTION OF TEACHERS, OFFICE PERSONNEL, & PARAPROFESSIONALS,
STUDENTS, AND PROPERTY

The Board will make every effort to provide and maintain teaching/work facilities conducive to
health and safety.

Employees agres to demonstrate and practice adequate health and safety pro cedures in their use of
teaching/work facilities.

i. Employees shall immediately report cases of assault suffered by them in connectionwith
their employment to their Principal or other immediate superior. This shall be done on
appropriate forms furnished by the Board of Edncation.

2. Such notification shall be immediately forwarded to the Sup erintendent by the building
Principal. The Superintendent shall comply with any reasonable request from the
employee for any information in the possession of the Superintendent relating to the
incident or the person involved, and shall act in appropriate ways as liaison betweenthe
employes, the polics, and the courts.

The Board will provide a laboratory coat for each employee assigned to a science laboratory for
instruction.

Whenever any cnuployee is absent from his post of dufy as a result of a personal injury caused by
an accident arising out of and in the course of his employment, the Salem Board of FEducation shall
pay to such employee the full salary or wages for thé period of such absence for up to one
calendar year without having such absence charged to the annual sick leave or the accumulated
sick leave provided.

Salary or wage payments provided in this section shall be made for absence during the waiting
14



D.

' period and during the period the employee received or was eligible o receive a temporaty

disability benefit under chapter 15 of Title 34 or the Revised Statutes of New Jersey. Any amount
of salary or wages paid or payable to the employee pursuant to this section shall be reduced by the
amount of any workmen's compensation award made for temporary disability.

ARTICLE XVI
INSURANCE PROTECTION
The board shall provide the health-care insurance protection designated below.

1. Commencing with the 2002-2003 year the Board shall be responsible for the following
health benefit costs:

(a) The equivalent cost of the NJY Plus Medical Plan Costs for the smployee and
eligible dependents, including Civil Union partners, under the NJ State
Health Benefits Plan. Employees shall have the option to buy-up to a higher
cost NJ State Health Benefits Plan (Traditional or IMO) at the employee's
expense.

2, For each Teacher who remains in the employ of the Board for the full school year, the
Board shall make payment of insurance premiums to provide insurance coverage forthe
full twelve (12) month period commencing September 1 and ending August31.

3. Provisions of the health care insurance program shall be detailed in master policies and
contracts and shall include: all costs covered by Horizon Blue Cross-Blue Shield of New
Jersey (NT SHB Plan). The level of benefits as provided in the New Jersey State Health
Benefits Plan shall serve as the minimum level of benefits to be provided by any carrier
contracted by the Board.

The Board shall provide the fixed dollar rate prescription plan provided by the NI State Educators
Health Benefits Plan, which is currently S2/S10 co-pay, but may be modified by the action ofthe
Qtate Health Benefits Plan in the future, for each member and his/her eligible dependents. The
Board shall be responsible for 100% of the premium payment.

The board shall provide a dental insurance plan for all employees and his/her spouse and
dependent child (ren}. This plan shall be equivalent to the Delta Dental Premier Plan established
and effective as of September 1, 1994, and shall be at the Board's expense. The premium cost fo
the Board shall not exceed three hundred and fifty ($350.00) per employee for the duration of the
coptract,

Cash in Lieu of Benefits option:

1. An otherwise eligible employee may voluntarily waive his/her entitlement to insurance
protection benefits coverage under this Article XVI of the collectively negotiated
agreement.

2. Each employee who waives health benefits coverage shall receive forty (40%) percent of

the actual insurance premium savings for the year 2017-2018, (30%) percent for the
school years 2018-2019 and 2019-2020, which the Board would otherwise be required to
pay, as a result of that waiver. For health insurance coverage, the traditional plan and the
coverage level which the employee would be qualified for form the basis for comparison.
Pro-rata savings shall result in pro-rata reimbursement.

3. To be eligible, an employee must demonstrate the curvent existence of equivalent
applicable insurance coverage, and provide a copy of the applicable insurance card
documenting the existence of such coverage.

4. Payment shall be divided into two periods during the year. These periodsrespectively include
the entitlement for the time from January 1 through June 30, and from July 1 through
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December 31.

5. To be eligible, the employee shall annuaily complete the "Waiver of Health Benefits” form and
file it with the School Board Secretary/School Business Adminisirator.

6. Re-enrollment shall be in accordance with the insurance provider's rules at the time re-
envollment is desired, or COBRA requiremerits, whichever controls, unless one of the following
events of hardship is the immediate cause of the request forre-enrollment.

a4 Termination of employment which provided the equivalent alternative coverage. Proof of
termination of benefits is required.

b. Change in matital status limited o death, legal separation through legal decree, divorce,
with proof of change and termination of benefiis required.

¢. Ternination of eligibility for equivalent aliernative coverage of spouse, other than
through voluntary action of speuse or employee. Proof of nen-voluntary termination
required.

7. This agreement will only be activated if the following conditions aremet:

a4 The district establishes the appropriate IRS Section 125 plan through whichto
provide payment,

b. The New Jersey State Gross Income Tax Law is amended to protect those who
choose health coverage from tax lability.

c. The Association and the Board are fully satisfied there would be no tax exposure
under any state or federal or any IRS tax regulation as a result of implementing
this benefit to those who choose a health insurance plan benefit.

I addition, any employee who has waived all of his/her health benefit coverage will not be required
to complete a Statement of Health (proof of insurability) to restore coverage during either the open
enrollment period or pursuant to one of the above listed events of hardship.

ARTICLE XVII
REPRESENTATION FEE
A, PURPOSE OF FEE

Tf an employee does not become a member of the Association during any membership year (i.e., from
September 1 to the following August 31) which is covered in whole or in part by this AGREEMENT, said
employee will be required to pay a representation fee to the Association for that membership year. The

purpose of this fee will be to offset the employee's per capita cost of services rendered by the Association
as majority representativo.

B. AMOUNT OF FEE
1. Notification

Prior to the beginning of each membership year, the Association will notify the Board in writing
of the amount of the regular membership dues, initiation fees and assessments charged by the
Association to its own members for the membership year. The representation fee to be paid by
non~-members will be determined by the Association in accordance with the law.

2. Legal Maximum

In order to adequately offset the per capita cost of services rendered by the Association as majority
representative, the representation fee should be equal in amount to the regular membership dues,
initiation fees and assessments charged by the Association to its own members, and the
representation fee may be set up to 5% of the amount as the maximum presently allowed by law.
If the law is changed in this regard, the amount of the representation fee automatically will be
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increased fo the maximum allowed, said increase to become effective as of the beginning, of the
Association membership year immediately following the effective date of the change.

DEDUCTION AND TRANSMISSION OF FEE
1. Notification

Once during each membership year covered in whole or in part by this AGREEMENT, the
Association will submit to the Board a list of those employees who have not become members of
the Association for the then current membership year. The Board will deduct from the salaries of
such employees, in accordance with paragraph 2 below, the full amount of the representation fee
and promptly will transmit the amount so deducted to the Association.

2., Payroll Deduction Schedule

"The Board will deduct the representation fee in equal installments, as nearly as possible, from the
paychecks paid to each employee on the aforesaid list during the remainder of the membership
year in question. The deductions will begin with the first paycheck paid:

a. 10 days afier receipt of the aforesaid list by the Board; or

b. 30 days after the employee begins his or her employment in & bargaining unit
position and continued in the employ of the Board in a non-bargaining unit
position or was on layoff, in which event the deductions will begin with the first
paycheck paid 10 daysafter the resumption of the employee's employment in a
bargaining unit position, whichever is later.

3. Termination of Employment

If an employee who is required to pay a representation fee terminates his or her employment with
the Board before the Association has received the full amount of the representation fee to which it
is entitled under this ARTICLE, the Board will deduct the unpaid portion of the fec from the last
paycheck paid to said employee during the membership year in question.

4, Mechanics

Except as otherwise provided in this ARTICLE, the mechanics for the deduction of representation
fees and the transmission of such fees to the Association will, as nearlyas possible, be the same as
those nsed for the deduction and transmission of regular membership dues to the Association.

5. Changes

The Association will notify the Board in writing of any changes in the list provided for i
Paragraph 1. above and/or the amount of the representation fee, and such changes will be reflected
in any deductions made more than 10 days after the Board received said notice,

6. New Employees

On or about the last day of each month, beginning with the month this AGREEMENT becomes
effective, the Board will submit to the Association, a list of all employees who began their
employment in a bargaining unit position during the preceding 30 day period. The Hist will include
names, job titles and dates of employment for all such employees.

INDEMNIFICATION AND SAVE HARMILESS PROVISION

I Liability

The Association, throngh N.JL.E.A., agrees to indemnify and hold the Board harmless against any
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Hability which may arise by reason of any action taken by the Board in complying with this
ARTICLE, provided that:

a. the board gives the Association timely notice in writing of any claim,
demand, suit or other form of Hability in regard to which it will seek to
implement this paragraph; and

b. if the Association so requests in writing, the Board will surrender to it full
responsibility for the defense of such claim, demand, suit or other form of
liability and will cooperate fully with the Association in gathering evidence,
securing witnesses, and in all other aspects of said defense.

2. Exception

It is expressly understood that Paragraph 1. above will not apply to any claim, demand, suit or
other form of liability which may arise as a result of any type of willfil misconduct by the Board
or the Board's imperfect execution of the obligations imposed upon it by this ARTICLE.

ARTICLE XVII
MISCELLANEOUS PROVISIONS

If any provision of this AGREEMENT or any application of the AGREEMENT to any employee
or group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid, and subsisting, except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effort.

Any individual contract between the Board and an individual Teacher, heretofore or hereafter
executed, shall be subject to and consistent with the terms and conditions of this AGREEMENT.
If an individual contract contains any language inconsistent with this AGREEMENT, during its
duration shall be controlling,

Whenever any notice is required to be given by either of the parties to this AGREEMENT to the
other, pursuant to the proviso(s) of this AGREEMENT, either party shall do so by registered letter
to the following addressee:

1. If by the Association, to Salem Board of Education.
2. If by the Board, to the Association at School of President.
Nothing in this AGREEMENT shall operate retroactively unless expressly stated.

The parties agree that employees in the negotiating unit shall continue to serve under the direction
of the Superintendent of Schools and in accordance with Board and Administrative policies, rules
and regulations provided that the provisions of this AGREEMENT shall supersede and prevail
over any conflicting provisions.

It is undexstood by all parties that, under the ruling of the Courts of New Jersey and the State
Commissioner of Education, the Board of Education is forbidden to waive any rights or
powers granted it by law.

Anything to the contrary notwithstanding, nothing contained in any section, paragraph or
subsection of this AGREEMENT shall be interpreted in any manner or be so construed as to
indicate that the Board has waived rights which are expressly required by the Courts to berotained
by the Board.
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ARTICLE XIX

EVENING/ALTERNATIVE SCHOOL, EXTENDED SCHO OL YEAR PROGRAM, SUMMER
SCHOOL, HOME-BOUND INSTRUCTION, CURRICULUM WORK, AND FEDERAL
PROGRAMS

A. All openings for part-time, supplemental positions in the evening/alternative school, extended
school year program, summer school, home-bound instruction, eurriculum work and federal
projects shall be adequately publicized by the Superintendent in accordance with the procedures
for publicizing promotional vacancies as set forth in this AGREEMENT. Positions above shalibe
publicized as soon as possible and will be posted in all buildings, faculty rooms, e-mailed to all
district employees, and posted on employet’s wehsite in employee section.

B. All qualified Teachers shall be permitted to make application, and no positions shall be filled
until ten (10) calendar days after the posting date. The Board agrees to give due consideration to
the professional background and attainment of all applicants and other relevant factors.

C. Positions filled under this ARTICLE shall not constitute promotionalpositions.
ARTICLE XX
MILEAGE REIMBURSEMENT

A. Intradistrict travel will not be reimbursed. Staff members who are assigned to travel outside of
the district shall be reimbursed for all such travel in their own automobiles at the current Office
of Management and Budget (OMB) rate per mile for all driving done between work
assignments.

B. Teachers who attend workshops or other educational meetings as representatives of the Salem
City Schools at the request of the administration shall be reimbursed for travel in their own
automobiles at the current OMB rate per mile, provided their participation is approved by the
Superintendent. Administrative announcements for informational purposes of educational
meetings or workshops shall not constitute administrative requested attendance. If a teacher
requests to attend a workshop or other educational meeting as a representative of the Salem City
Schools they will not be reimbursed.

ARTICLE XXI

PROCEDURES FOR FILLING ALL EXTRACURRICULAR POSITIONS

A.  All vacancies in extracurricular positions shall be publicized in all buildings, faculty rooms, e-mailed to
all district employees, and posted on employer’s website in employee section by the Superintendent or
designee. :

ARTICLE XXII
PUBLICATION OF THE AGREEMENT

Copies of this AGREEMENT in PDF form shall be provided to the Board and the Association via the
school district website.

Both parties agree to remove names of employees from the PDF form on the website. Both parties will
maintain a copy of the agreement, with the names mctuded for future reference.
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SECTION 11 - CERTIFICATED PERSONNEL

ARTICLE 1
WORK YEAR

The work vear for certificated employees covered by this AGREEMENT shall consist of 180 days
for the purposes of pupil instruction, one day for certificated employee otientation prior to the
opening of school for pupils, one day for closing duties after the closing of schools for pupils, two
days for the purpose of in-service training, with the understanding that early closing will oceur on
the last day prior to Thanksgiving recess, Christmas recess, and the last three (3) days of the
student school year. The last three (3) scheduled early closing days will be full days for Certified
Staff, Early closing in each school will conform to the state minimurm requirements plus lunch
perjod. There will be three (3) days for the purpose of in-service training.

Tn addition to section A. above, Teachers not actively employed in Salem City School District in
the previous school year may be required to attend one additional day for new Teacher
orientation.

Additional days may be required in emergency situations if mutually agreed upon by theparties.

The Superintendent of Schools shall draw up a school calendar to recommend to the Board of
Education after consultation with the Association Administration Liaison Committes (AALC).

The Board of Bducation and Salem City Education Association shall establish a liaisoncommittee,
The commiitee shall consist of an equal number of representatives. The parties shall alternate
chairing the committee and shall meet a minimum of three times per year and shall set their own
agenda.

ARTICLE II
TEACHING HOURS AND TEACHING LOAD
Teaching Hours and Teaching Load

1. Teachers shall indicate their presence for duty by his/her signature on a "sign in" and
"sign out" roster.

2. Except in cases of emergency, Teachers in all schools shall be required to be in their
building no longer than forty-five (45) minutes each day in excess of the pupil day.
Building principals shall determine the length of time before and after the pupil day
required for Teacher attendance. On Fridays, the days preceding holidays and vacations,
and on days when attending an evening PTA meeting and Back to School Night,
Teachers shall be permitted to leave the building at the end of the pupil day, and the
required attendance period for Teachers beyond the end of the pupil day shall be waived.

3. Teacher attendance beyond the end of the pupil day shall be used for Teachers'
meetings with pupils and parents or other school duties, not for faculty meetings except
as specified in section C. below, unless absolutely necessary, in which case only those
Teachers affected shall be required to attend.

4, Tn no case shall the required Teacher work day exceed seven (7) hours and thirty-four
(34) minutes without additional compensation. Compensation will be made provided the
Association has notified Superintendent or his designee prior to the time in question that
compensation is expected.

Teachers shall have a duty free lunch period of not less than thirty (3 0} minutes.

Building-based Teachers may be required to remain after the end of the regular workday, without
additional compensation, for the purpose of attending faculty or other professional meetings not
more than two (2) days each month. Such meetings shall begin no later than fifteen (15) minutes
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after the student dismissal time, and shall run for no more than sixty (60) minutes, except in the
case of an cmergency. If additional time is necessary, studenis shall be dismissed early. Such
meetings shall not be called on Fridays or on student school days immediately preceding a
holiday or any other day upon which Teacher attendance is not required. The parties shall make
reasonable attempts to provide each other with their agendas one (1) school day prior to such
meetings.

The Board shall provide Teacher preparation petiods. T hese periods shall be used for the
preparation of teaching materials, planning, conferences with Administrators, Teachers, parents,
or students as well as other related educational activitics. In scheduling preparation periods, the
Administration shafl make every effort to schedule no more than one (1) preparation period per
Teacher on a given day, and shall make these assignments within each school building as
equitable as possible.

1. All Teachers in the high school shall be scheduled for one (1) preparation period perday.

2, All Teachers in the primary and middle school shall be scheduled for five (3)
preparation periods per week.

3. Middle and primary school preparation periods are to approximate the normal
pupil period in each building, but in any event shall not be less than thirty (30)
minutesin length.

4, No more than one (1) day each week shall Teachers in the primary and middle schools
not have a preparation period.

Teacher participation in field trips which extend beyond the Teacher's in-school work day,
and overnight or weekend trips, shall be voluntary except for those Teachers assigned to a
class for which such field trips are a part of the instructional program.

The standard teaching load shall be six (6) teaching periods per day with seven (7) teaching
periods being the exception. If any Teacher is assigned seven (7) teaching periods, that
Teacher shall not be assigned a duty period or 2 homeroom.

ARTICLE Il
MAINTENANCE OF CLASSROOM/CLASSROOM AND DISCIPLINE

A definition of the duties and responsibilities of all Administrators, coordinators, supervisors and other
personnel pertaining to student discipline shall be reduced fo writing by the Superintendent and/or any
other duly designated representative of the Board and presented to ¢ach Teacher at the start of each school
year.

The first line of discipline is the Teacher in charge. The Teacher i3 responsible for providing a classroom

program which will reduce the need of extrinsic discipline procedures. The Teacher is also responsible for

establishing reasonable and understood classroom rules or procedures in harmony with the natire of the

Jearner, the developmental stage of the learner and the nature ofthe subject in which instruction is being

~ given. Exceptin emergencies, the Teacher is responsible for exhansting ali disciplinary procedures at his
hand, including Teacher/pupil counseling, Teacher/parent counseling, and othet appropriate practices before

referral to higher authority for disciplinary action.

By law, only the Principal can suspend, and only the Board of Education can expel.
Tinder the Statute 18-4, the team approach seems mandated for severe behavioral problems.

When, in the judgment of a Teacher, for reasons of discipline or other educational reasons, a student requires
the attention of the Principal, assistant principal, a counselor, psychologist, physician or other appropriate
persons, he shall so inforsm his Principal or immediate superior, who shall arrange as soon as possible for a
conference among himself, the Teacher and other appropriate persons to discuss the problems and to

decide upon appropriate steps for itsresolution.
The Teacher has a right to recommend suspension of a pupil ot pupils.
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A joint committee composed of Teachers and Administration shall be organized to
recommend policies, procedures, and practices regarding student behavior.

The Committee will be advisory to the Board of Education and shall be divided into three groups -
one for elementary schools, one for middle school and one for high school.

All recommendations by the Committee are to be in writing and copies of Committee
recommendations shall be submitted to the building Principal involved and the Superintendent.

If a recommendation of the Committee has not been acted upon favorably within thirty (30) school
days, the Committee shall notify the Superintendent of this fact, The Committee shall meet once a
month during the school year to review the status of recommendations.

ARTICLE IV
CLASS SIZE

The Board agrees to continue its effort to keep class size at an acceptable number as dictated by
the financial condition of the district, the building facilities available, the availability of qualified
Teachers, and the best interest of the District as being administratively feasible. The Board
recoguizes the class size recommendations of the State Department of Education and takes them
into consideration in their planning, as well as those of the Association, through the Association
Administrator Liaison Committee.

However, this will not hinder the flexibility of the School District in establishing class size
involving team teaching, large group instruction, use of paraprofessionals, etc.

ARTICLEV
SPECIALISTS

The Board will endeavor to provide qualified Specialists within the constraints of economic
ability, considering the recommendations of the Association as made through the Assoclation
Administrator Liaison Committee.

ARTICLE VI

CERTIFICATED STAFE
EMPLOYMENT

For any employee hired after June 30, 1991, the Board shall determine initial placement on salary
guide SCHEDULE "A" provided such placement is not higher than the employee would beplaced
if all priot service and credits were honored

Once s0 placed, the employee should then progress according to the texms of the salary guide.
This progression will take place per our normal procedure of one step at atime.

ARTICLE VII
SABBATICAL
LEAVES

A sabbatical leave shall be granted to a tenure Teacher by the Board for full time study or other
reasons of value to the School District, as determined by the Board of Education. The Board's
determination in the granting of sabbaticals for reasons other than full-time study shall be final
and not subject to the grievance procedure contained herein.
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Sabbatical leaves shall be subject to the following conditions:

1. If there are sufficient qualified applicants, sabbatical leaves shall be granted to notmore
than two (2) Teachers in any one school year. A sabbatical leave may be denied should
more than one Teacher from the same department or grade levelapply.

2. Applications for sabbatical leave must be received by the Superintendent in writingin
such form as may be prescribed by the Supetintendent no later than December 1 (and
action must be taken on all such requests no later than January 1) of the school year
preceding the school year for which leave isrequested.

3. The Teacher has completed at least ten (10) full school years of continuous service in
the Salem City School District.

4, A Teacher on sabbatical leave for one (1) school year shall be paid by the Board at
one- half (1/2) of his contracted antual salary and retain health benefits while on
leave.

5. Upon return from sabbatical leave, a Teacher shall be placed on the salary Schedule at

the level which he would have achieved had he remained actively employed in the
school system during the period of his absence.

6. When a conflict in a request develops, seniority in service in the Salem City
School District will be the deciding factor.

7. Tt shall be the Teacher's responsibility to teach under contract in the Salem City School
District for one full year after retarning from sabbatical leave. In the event a Teacher
fails to return to the Salem City School District to teach for one full school year, he
shall return to the Board all salary received from the Board while on sabbaticalleave.

8. Upon return from sabbatical leave, the employee shall present a written report to the
Roard of Education describing his period of study or travel and written proposals for
making use of it in his work in the school District.

9. After receiving a sabbatical leave, an employee will go to the bottom of the priority
list for Sabbatical leave. He may not become eligible for such leave until the
completion of another ten (10) years of continuous service in the Salem City School
District.

10. Any employee whose sabbatical is approved but not taken shall go to the bottom ofthe
priority list unless the sabbatical was not taken due to an emergency situation. {Such
¢laim if made, the superintendent and the Association President shall jointly determine if
an emergency existed.) In such case, the employee shall maintain his/her originalposition
on the priority list. In the event the Superintendent and Association President are unable
to agree on what constitutes an emergency, both parties shall present a written statement
to the Salem County Executive Superintendent of Schools, who shall make a final
determination in the matter,

ARTICLE VIII
SUBSTITUTES

The practice of using a regular Teacher as a substitute is undesirable and shall be discouraged. In
those cases where regular substitutes are not available, regular Teachers who volunteer maybe
used as substitutes during their non-teaching time. In the absence of volunteers, a member of the
Unit or other school district employee may be assigned by the Principal of the school and shall be
distributed equitably and on a rotating basis among all members of the bargaining unit, except
nurses, in the school. Any member of the bargaining unit who has been assigned, may not be
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assigned again during the rotation cycle to which he has been assigned, mnless no other bargaining
unit member is available.

Any Teacher required by the Administration to cover the class of an absent colleague during his
or her preparation period or lunch period shall have compensation.

L. Upon accumulating the equivalent of six prep aration period coverages, the Teacher
shall receive:

{a) $160 per day for the 2017/18 school year and $160 for the 2018/2019 school
year.

(b) If Teacher does not slect payment under 1 (a) above, each earned day
entitlement shall be added to the individual's accumulated sick leave at years-
end only for the purposes of compensation at retirement as provided for in
Section I Article XII-C

2. [n the event that a total of six coverages are not eatned in school year, all coverages 50
camed shall be cumulative from year to year. Any days already accumulated shallextend
for life of contract.

ARTICLE IX
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL TMPROVEMENT

A. The Board will reimburse Teachers al the rate of 100% of the prevailing rate at Rowan University for
tuition expenses incurred and paid or charged to a credit card and/or debit card by the employee in
further study approved by the Superintendent of Schools, provided such tuition is not otherwise

compensable from grants, Veterans Administration, or other institutions or organizations, while an
employee of the Salem Board of Education.

1.

This reimbursement shall only be made for actual payments to the educational institution, debit
card or credit card made by the employee upon submission of a voucher in the month of
September for those courses taken the previous spring and summer, and in March for those
courses taken during the winter. These vouchers must be submitted following the school year in
which such courses were satisfactorily completed, if the person concerned is still an employee of
the Salem Board of Education. Approval of this voucher by the Principal concerned and the
Superintendent will indicate approval of such study, and recommendation for payment. For
purposes of the ARTICLE, the school year shall be from September 1 through August 31.
Compensation under this article shall apply only to those teachers who have been hired as
permanent teachers and not to those hired as temporary replacements. ’

At the time of submission, the employee shall attach to the voucher: an official college or
university transeript, tuition bill and proof of payment. Proof of payment will be either a
cancelledcheck, check register with applicable bani statement, credit card payment statement
or debit card statement, which reflect payment to the fnstitution for the course work taken; all
costs subject to pre-approval by the Superintendent.

With respect to tuition rejmbursement which is paid for by a loan, the preceding reimbursement
shall only be available for the portion of the loan that has actually been repaid by the employee
and which is not subject to forgiveness or repayment by any other person or entity. Proof of loan
payment will be a cancelled check and/or check register with applicable bank statement. An
cruployee may seek reimbursement of paid loan payments made from March 1 to August 3Tupon
submission of a voucher in the month of September. Loan payments made from September 1 to
February 28/29 will be submitted with tuition vouchers inMarch.

B. The Board will cooperate with the Association in arranging in service courses, workshops,
conferences, and programs designed to improve the quality of instruction.

A, For every five thousand dolfars (§5,000) paid to, or on behalf of, a qualifying
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employee, for tuition reimbursement, the employee would be required to provide
the Board with one (1) year of sexvice, or reimburse the Board a pro rata amount
commensurate with any service less than a-year. The year will start upon the
employee’s receipt of the payment. An employee will not have to reimburse the
board if he/she:

a. Relocates to another area that is at least one hundred {100} miles away,
one way due to the job requirements of the employee’s spouse/partoer, or
civil union partner, or

b. If the employee retires due to a permanent disability.

Upon administrative approval, all certificated and support employees shall have equal
opportunity to attend the county in-service days outside the district, provided it is beneficial to
classroom where the employee is assigned or within job responsibilities of employment.

ARTICLE X
BOOKS AND OTHER INSTRUCTIONAL MATERIALS AND SUPPLIES

The Board will make every effort to secure and allocate sufficient funds to provide for the purchase and/or
replacement of textboaks, library books, instructional materials, supplies and equipment of sufficient
quantity to enable Teachers to properly fulfill their teaching responsibilities.

ARTICLE XI
SALARY PAYMENT AND AVAILABLE OPTIONS

The salaries of all Teachers covered by the AGREEMENT are set forth in SCHEDULE "A"
which is attached hereto and made a part hereof. No new hire shall be placed on the salary guide
higher than an existing employee with the same number of years’ service in the district whose
entire career has been in Salem.

The Board will offer employees covered by this AGREEMENT the opportunity to have aportion
of their net salary deposited in the First Members of NT Federal Credit Union. Each employee
shall designate his desire to exercise this option at the time of signing of his/her contract. The
option will be irrevocable for that school year. Teachers who do not choose this option shall be
paid on a ten-month basis.

The Board will offer employees covered by this AGREEMENT the opportunity to havededuction
taken from their paychecks for a Tax Sheltered program and Prudeniial Disability Insurance.

When a payday falls on or during a school holiday, vacation or weekend, Teachers shalt
receive their paychecks on the last previous work day, except in the case of anemergency.

Teachers shall receive their final checks and the pay schedule for the following year on the last
working day in June, provided their employment obligations are completed to the satisfaction of
the Superintendent of Schools.

Salary employment increments, adjustment increments, or both are not automatic and may be
withheld from any Teacher in any year by the Board in accordance with New Jersey Statute
18- A: 29-14,

Upon completion of the academic requirements to enable a Teacher to move Iaterally on the salary
schedule (SCHEDULE "A") he/she shall make application to the Superintendent. The application
shall consist of a letter informing the Superintendent of eligibility with supporting documentation
(i.e. official transcripts, degree, etc.). Completed applications received prior to October | shall
receive full dollar value associated with such movement, by being placed on the new salary track
retroactive to September 1. Applications received during the period of October 1 through February

1 shall receive one half the value of such movenent, by being placed on the new salary track
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effective January 1.

H. For purposes of salary credit, any teaching staff member will receive up to four years U.S.
Military Service Credit if he does not have more than a period of twenty-four (24) months of
lapsed time between either:

{(a) the completion of military service, or
(b) entrance in college; and Teacher employment in the Salem City SchoolDistrict.

Time spent in the U.S. Military or in college prior to the first Bachelor's degree shall not be considered
lapsed time. All other time not spent as an active teaching staff member of the Salem City School District
shall be considered lapsed time. .

SECTION III - NON-CERTIFICATED
PERSONNEL ARTICLE I
WORKING CONDITIONS

Al The Board shall supply each NON-CERTIFICATED employce with five (5) sets of uniforms,
which the Board will select each year. Administration will distribute size request forms to all vait
members by June 1st; unit members will return form to Business Administrator's office by June
30 and by September 30 uniforms will be available. Employees may opt to choose Board selected
sport shirts in place of any or all of their normal uniform shirts. The district will issue foul
weather gear to each applicable unit metmber that will include: hats, jackets, gloves, and boots
{one pair of multi-purpose annually). It will then be the responsibility of the employee to have
his/her gear available for use during inclement weather. Uniforms must be worn at all times when
on duty, unless the district does not purchase the uniforms as required by this article.

B. Clothing allowance shall be $375 per year starting with the 2017-18 and 2018-19 year and
continuing at that amount for the term of the contract. This allowance is to be paid after one year
of employmentand will be paid July 15th of each year.

ARTICLE II
EMPLOYEE
SAFETY

A The Board will provide safety devices and equipment required for the protection of itsemployees,
as determined by the Board. Items included are stripping shoes yearly, safety glasses/masks,
rubber gloves and back belis. They shall be available by July 1st of each year as needed and
provided only to those employees whose actual job function would require the issuance of such
items.

B. Supervisors shall not require employees to work where conditions exist which violate safetyrules
and tegulations of the Board. Employees shall observe all safety rules and regulations
established by the Board.

C. Employee complaints of unsafe or unhealthy conditions shall be promptly mvestigated. Corrective
action shall be initiated at the earliest time practicable to bring such conditions within safety
guidelines.

D. An employee whose work is temporarily eliminated as a result of the above may be assignedto
other work of which he/she is capable on an interim basis.

E. Tn the event of an on-the-job injury which requires professional medical attention, the Boardwill
expedite such medical attention by calling for an ambulance, if required, or if the injured
employee can be moved, arranging transportation to a competent medical facility.
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ARTICLE 1L

WORK YEAR

A The work vear for twelve month employees in the bargaining unit shall be 260 days, less
holidays listed in Section "C" of this Article.

B. The work year for ten month employees in the bargaining unit shall follow the teachers'calendar
for a period of September 1 through June 30 of any school year.

C. Holidays for members of the bargaining unit that are 12 month employees are:
Independence Day
Labor Day

Columbus Day

Veteran's Day (per school calendar)
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

New Year’s Eve

New Year's Day

Martin Luther King Day
President’s Day

Good Friday

Easter Monday®*

Memorial Day

* Should schools be open on Easter Monday, the Thursday before Good Friday will be the paid
holiday.

If schools are required to be open on a day set forth in the Agreement as a paid holiday,
employees covered by this Agreement will report to work on such day(s) and shall receive their
holiday pay plus time and one half of their normal rate of pay for the hours worked.

ARTICLE
v
VACATION

A. Twelve month employees in the bargaining unit shall be entitled to paid annual vacation, based
on the length of employment, according to the following schedule:

THOSE HIRED BEFORE 7/1/97:
Length of Employment Annual Vacation

27



After six (6) months/up to one (1} year

After one (1) year/up to five (5) years

After five (5) yearsfup to ten (10) years

After ten (10) years/up to fifteen (15) years

THOSE HIRED AFTER 7/1/97:

Length of Employment

After 6 months to 1 year

After 1 year

After 2 years and up to 5 years

After 5 years and up to 15 years

After

One (1) week
Two (2) weeks
Three (3) weeks

Four (4) weeks

Antmal Vacation
One (1) weelk
One (1) week
Two (2) weels

Three (3) weeks

15 years Four (4) weeks

Vacation choices of employees shall be granted on the basis of disirict-wide seniority, asdefined
in Section I1I, Article VII, -B.

Except in emergencies, all school year vacation requests must be made in writing at least two (2)
weeks in advance to the School Business Administrator. Except in emergencies, summer vacation
requests must be submitted by April 30 and within fifteen (15) days of submission, approval or
reason for denial shall be given. Within three (3) working days of submissjon, approval or

reason(s) for denial shall be given.

ARTICLE Y

SALARIES AND HOURS OF WORK

A. Salaries

1.
2,

4.

For the duration of this contract, the school years, the starting salary shall be$18,000.00

The Superintendent has the discretion to give starting members in the wnit credit for previous
experience which could allow for starting salaries in excess of minimum salary.

Rach full time unit member shall have their salary increased as follows: 2017-2018 salaryshall
be increased by 2.4% and the 2018-2019 salary 3.1%, and the 2019-2020 salary 3.1%.

Part-time employees would receive a proraie raise for base annual salary.

Raises are not automatic, but must be earned. Individual unit members who receive an
mmsatisfactory” annual evaluation will not have earned a raise.

Stipends as of July 1, 2017

Fireman $731
Fireman-in-charge $ 843
Maintenance II $1,294
Maintenance $1,969

Night Checker $787
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Head Custodian $1,856 (1 each building)
Head of Maintenance $1,856
Substitute Night Checker $ 7.03 per diem

Note: The above stipends shall be included in member's salary for pension purposes.

5. The Board shall have the right to assign, rescind head custodian status on an annual basis. Such
decisions are grieveable to the Board level only.

6. Longevity
Effective July 1, 2015, Non-Certificated Support Staff earn longevity as follows:
Up to 5 years: $500 15— 19 years:  $1,250
5 — 9 years: $750 | 20 —24 years:  $1,500
10— 14 years: $1,000 25+ years: $1,750

1.ongevity will be paid half in December and half in June.

7. After having the job title of Maintenance II for three years, an employee shallbe moved to
Maintenance I, provided said employee has a satisfactory or better performance evaluation,

8. Set initial probation upon hiring to be 180 days, provided that current qualifications forhealth
benefits are not involved with this change.

9. Any employee holding a position that requires a license or certification will be required to show
proof of such. :

B. Hours of Work

1. Shift Scheduling

1. The Board shall have the right to establish shift hours as may be required to conform with
School District need. The Association shall be notified two weeks in advance of any
changes in established shift hours except m case of an emergency.

2. Shift preference shall be based on district-wide seniority whenever the Board initiates
changes in shift hours. In exercising seniority, an employee must be qualified to thework

assignment.

3. Whenever it is necessary to fill a position by assignment, the least senior qualified
employee shall take the assignment

2. Shift Differential
1. The differential pay for second or third shifls shall be $1.25.

2. Anyone whose regular schedule goes beyond 6 P.M. or starts before 6 A.M. shallreceive
the second shift rate for their entire shifl.

C. Work Week

1. The work week of the employees in the unit shall be forty (40) hours a week or eight (8) hours a
day, inclusive of one (1) half hour (1/2) hunch period each working day of said week. Shift times
may be revised upon request of Association for its membership.

D. Overtime

1. All hours actually worked in any one (1) week in excess of forty(40) hours shall be paid at one
and one half times his/her regular hourly rate only for those hours worked. Vacation (paid) days,
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8.

paid holidays, and paid personal days shall count as days worked, but sick days, whether paid or
not and alf unpaid absence days shall not count towards the forty (40) hoursworked.

. There shall be no pyramiding of overtime rates under any section of this Article.

Overtime shall be scheduled on an equal basis by classification within each work location without
discrimination, provided the employee is capable of performing the work to be done. Before
overtime is offered to employees outside the work location, it shall be offered to employees within
the work location. To the extent the Supervisor has lknowledge thereof: he shall give as much
advance notice as possible relative to the scheduling of overtime. Acceptance of overtime is the
prerogative of the employee. However, once an employee accepts an overtime assignment, he/she
shall complete said assignment or be subject to disciplinary action by the Board.

. When the Superintendent deems it necessary, overtime work must be accepted as long as it is

scheduled 48 hours before the assignment, does not exceed more than onee per employee per
calendar month. Mandated overtime will be based on inverse seniority basis by work location.
Mandated overtime work will not be assigned unless there are no volunteers by work location
qualified to do the work.

. Employees required to work into long overtime periods (after eight hours in any one (1) day)

shall be given a one-half (1 2) hour break during the first four (4) hours of such long overtime
period, and an additional one-half (1/2) hour break during the second four {4) hour period of such
overtime.

. Time off for approved leave with pay covered under Article XIH and Article XIV in Section I of

this contract shall be credited to the total hours the employee works each week for overtime
Purposes. -

Overtime to be paid along with regular payroll check. Overtime incurred during the first week of
the month is payable on the 15th; overtime incurred during the second/third weeks is payable on
the 30th; overtime incurred during the fourth week is payable on the 15th of the following
month. If dates are missed, pay will be on the next paycheck.

Board of Education will post overtime rotating schedule.

E. Call-Ins and Emergency Rates

1. All call ins shall be considered emergencies. Call in pay shall be a minimum of two (2) hours.

2. Emergency rate shall be established at two (2} times the employee’s regular hourly rate.

E. Probation

The Probation Period for new hires shall be 180 days. Upon completion of the probation, the date
of hire shall include the probationary period and the employee shall receive credit for all time
worlked beginning with the date of hire.

ARTICLE VI
TUITION

The Board will pay to any employee in the bargaining unit the full tuition for any courses or additional
{raining required of the employee by the Board. If the employee takes a course, the individual must take the
test. If the employee does not take the test, the employee will reimburse the district for the cost of the

Course,

ARTICLE VII
LAYOEFTS AND SENIORITY

A ‘Whenever a reduction in the full time work force is required among members of the batgainingunit,
employees shall be laid off in the inverse order of seniorjty in the school district.
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B. School district seniorityis defined as uniaterrupted, continuous service in the school district by
appointed full time employees covered by this Agreement.

C. Employees to be laid off will be notified a minimum of thirty (30) days in advance of the date of
actual layoff.

D. Seniority shall not be lost in the event of recall within cne (1) year of an employee’s layoff.

E. Infhe event that within one (1) year from the date of his/her layoff, a vacaney occurs in the
classification of his/her last appoiniment, a laid off employee shall be entitled to recall thereto in the
arder of his/her school district seniority. A recalled employee shall have five (5} days to notify the
Superintendent of Schools whether or not he/she desires to return to the work involved in the recall.
Tf he/she fails to reply or if he/she indicates that he/she does not desire to teturn to such work, he/she
shall forfeit all of his/her seniority and all tights to recall.

F. The Board shall post every work location seniority list according to job classification coveted bythis
Agreement. Such seniority lists shall be made curtent and posted anew every sixmonths.

ARTICLE VIII
SUBLETTING AND TRANSFERRING OF WORK.

No work normally performed by bargaining unit employees shall be transferred or sublet to outside firms or
contractors while qualified employees are on layoffs,

ARTICLE IX
SUSPENSION AND DISCHARGE

Suspensor and discharge of employees covered by this Agreement shall be only for cause and shall be
governed by the provisions of applicable New Jersey statutes and rules/regulations established by the State
Department of Education. The Roard will inform the Association whenever any member of the bargaining
unit is suspended or discharged.

ARTICLE X
POSITION OPENINGS

A. Employees in the unit whose current performance rating is satisfactory or better shall be entitled to bid
for transfer to another vacant position. A vacant position shall mean an authorized position not filled by
a duly appointed person.

B. Position openings shall be posted in all buildings, faculty rooms, e-mailed to all district employees,
and posted on employer’s website in employee section. Bids for transfer to vacant positions must be
submitted within five {5) school days of the initial posting.

C. Tn the event that two or more qualified smployees shall bid for a vacant position, the senior employee
shall be assigned to the position and shall be given a trial period of six (6) months in thatposition. An
employee in this capacity who does not receive satisfactory evaluations will be returned to their
previous position.

D. Tt is acknowledged that the Superintendent of Schools, or his designee, has the prerogative to assign or
transfer all employees in the bargaining unit, provided that such assignments ot transfers do not violate
sections A, B, or C of this Article. It Is recognized that some transfers or reassignments of employees
may be made on an involuntary basis. Notification of such transfers shall be made on a person toperson
basis. In the event that an employee objects to such a {ransfer or reassignment, upon the request of the
employee, the Superintendent shall meet with the employee to review the reason(s) for the transfer. The
employee may, at their option, have an Association representative present at such ameeting,
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ARTICLE XI
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A. Professional development opportunities will be provided annually by the district, for all non-

certificated job classifications related to the employee’s job responsibilities.

SECTION 1V - EDUCATIONAL SUPPORT STAFF
ARTICLEI
EMPLOYEE WORK DAY/YEAR/VACATION

A. TEmployee work days shall be as follows:

1.

Ten month Aides who work a seven-hour day, exclusive of a half hour duty free lunch, will be
provided two ten minute breaks daily as determined by the buildingadministrator.

Ten month Aides who work a five and one half hour day, exclusive of a half hourduty free
Tunch, will be provided two ten minute breaks daily as determined by the building
administrator.

All ten (10) month Secretary positions will become eleven (11) month Secretary positions,
with pay commensurate with an eleven (1) month rate. The eleven month position became
effective Tuly 1, 2016. The cleven (11) month Secretary’s work year shall be defined as
Monday through Friday, September 1% through June 30" and July 1% through 31%. Any work
performed during the month of August shall be considered voluntary and compensated as the
following hourly rate:

o 18-19: $20/hr

e 19-20: $22/hr

School office personnel shall work seven (7) hours per day, exclusive of a one (Dhour duty free
Junch period, but including two (2) ten minute breaks, or the equivalent. On days when school is
dismissed early for both students and Teachers, all school office persomnel shall be permitted to
Jeave no later than one (1) hour after pupil dismissal time without any reduction in
compensation During July and August, the work day for twelve-month school oifice personnel
shall be six (6) hours per day, exclusive of lunch.

Substitute caller stipend per the current contracts shall be $32 (thirty-two dollars) per day. This
caller will be appointed by the district, hopefully on a volunteer basis. This person shall be one
individual and the same individual for the entire school year. This employee shall be paid the
daily rate for only the days said person is available to perform the task. In the event a substitute is
needed for the appointed person, the substitute shall be paid the daily rate for any days the
substitute performs the task. In no case shall the Board pay out any more than the daily rate for
any given day.

_ Whenever a member shall be absent, a substitute shall be brought in, if deemednecessary by the

immediate supervisor or Superintendent.

This employee shall be paid the yearly rate only for the days said person is available to perferm
the task. In the event a substitute is needed for the appointed person, the substitute shall be paid
the per diem rate for only the days the substitute performs the task.

Employee Work Year:

1. The work year for ten (10) month Aides and school office personnel shall be the same as
for Teachers.
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Vacations

1. Vacation for twelve (12) month employees shall be as provided below based on total years of
employment by the Salem City Board of Education.

After 6 months to 1 year 1 week

After 1 year to 5 years 2 weeks
After 5 years to 10 years 3 weeks
After 10 years 4 weeks

Any unit members employed prior to July 1, 1980, shall be entitled to five weeks vacation after
fifteen years of employment by the Salem City Board of Education.

Vacation for twelve (12) month employees hired after July 1, 1997 shall be asfollows:

After 6 months fo 1 year 1 week
After 1 year 1 week
After 2 years and up to 5 years 2 weeks
After 5 years and up to 15 years 3 weeks
After 15 years 4 weeks

2. Vacation choices shall be granted on the basis of district wide seniority determine by total
years of service in the district within each building or area of assignment. Vacation time, up to
one half of available time, can be carried over for a maximum of one year.

Miscellaneous

1. From September through June, the calendar shall be that followed by the Teachers,
except that in service days shall be regular work days and not reduced length days. In addition to
vacation time, twelve month personnel shall have the foliowing holidays off with no loss ofpay:

a. July 4 (or if July 4 fafls on a Saturday or Sunday, then the nearesteontiguous work
day off)

b. Labor Day

2. Ifany member of the unit is required to report for duty on days school is closed forpupils
and Teachers because of snow or other emergencies, then such employees shall receive one
compensatory day off, to be approved by her immediate supervisor.

Twelve month employees will be required to work one day during Christmas recess, to be
determined by the Superintendent and an additional compensatory day may betaken during the
school year.

If the district is open for Teachers on either or both Columbus Day and General Election Day,
Secretaries shall work and will teceive compensatory time at straighttime for those days or day.

Tf the district is closed for Teachers on either or both of those days, thenSecretaries shall not be
required to work on the day or days Teachers donot.

At spring (Easter) break, if schools are closed for more than two weelk days, Secretaries shall
work one of such additional days as scheduled by the Superintendent.

Scheduling of the day at Christinas break and Easter break shall be by aprocedure worked out
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by the Association and Superintendeni which provides for volunteers as available and then by
assignment on a rotational, inverse order of senioritybasis.

ARTICLE II

SALARIES

A. Salaries and wages for members of the unit shall be as set forth in the "Salary Regulations™ and
Schedules A 2 and A3 attached hereto and made a parthereof.

B. Overtime pay shall be paid at the rate of time and a half for all hours or parts thereof worked in excess
of 35 hours in any week. All overtime work must be approved by the administration before the work is
done. Requests by the employee for overtime work must be made in writing compensatory time may be
taken for overtime work in lieu of extra payment of monies, and will be at the rate of time and one half for
each overtime hour.

C. Upon appropriate notification from the employee, the Board will withhold from the salaries of such
employees and transmit to the Association's design such amounts as shall be designated as due for the
Association and its affiliates.

D. Upon written notification from an employee, the Board will withhold from the employee's payand
transmit to the First Members of NJ Credit Union such amounts as each employee shall designate.

E. Ifan instructional aide is required to serve as a substitute teacher, said aide shall receive the higher
substitute teacher rate, or the employee’s own rate, whichever is greater.

ARTICLE 1T
PROFESSIONAL DEVELOPMENT PROGRAM

A, The Board will compensate unit members for 100% of the prevailing rates at Rowan University
for tuition expenses incurred in further study in the field of education or directly related to the individual's
area of employment, with prior approval of the Superintendent, and in the professional judgment of the
Superintendent, provided such tuition is not otherwise compensable from grants, Veterans Administration,
or other institutions or organizations, while employees of the Salem City Board of BEducation. Requests
must be submitted to the Superintendent for his/her approval prior toenroliment.

1. This compensation shall be made upon submission of a voucher in the month of September
for those courses taken the previous spring and summer, and in March for those courses taken during
the winter. These vouchers shall be held by the Business Administrator/Board Secretary for
reimbursement in the budget year following the school year in which said courses were satigfactorily
completed, with such reimbursement only being paid if the person concerned is still an employee of
the Salem Board of Education. Approval of this voucher by the appropriate Administrator concerned
and the Superintendent will indicate approval of such study, and recommendation for payment. For
purposes of this Article, the school year shall be from September 1 through August 31. The annual
total obligation of the Board for such reimbursement shall not exceed twelve (12) credits pet year per
unit membez.

2. This reimbursement shall only be made for actual payments to the educational institution or
credit card payment made by the employee upon submission of a voucher in the month of September
for those courses taken the previous spring and summer, and in March for those courses taken during
the winter. These vouchers must be submitted following the school year in which such courses were
satisfactorily completed, if the pexson concerned is still an employee of the Salem Board of Education.
Approval of this voucher by the Principal concerned and the Superintendent will indicate approval of
such study, and recommendation for payment. For purposes of the ARTICLE, the school year shall be
from September 1 through August 31, Compensation under this article shall apply only to those
support staff members who have been hired as permanent Teachers and not to those hired as
temporary replacements.
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3. At the time of submission, the employee shall attach to the voucher an official college or
university transcript reflecting a minimum grade average of "C" and cancelled check, or credit
card statement which reflects payment to the institution for the course work taken.

4. With respect to tuition which has been paid for by a loan, the preceding reimbursement shall
only be available for the portion of the loan that has actually been repaid by the employee and which is
not subject to forgiveness or repayment by any other person orentity.

ARTICLE IV
SALARY REGULATIONS

1. Salaries for each unit member for the term of this contract were agreed upon and attached as
Schedules A2 for Paraprofessionals and A3 for Secretaries to the tentative memorandum of
agreement and shall not be challenged after the signing of this contract.

2, Classification of employees shall include:

(A) School Office Personnel
(B} Library Technician

(C) Paraprofessionall

(D} Paraprofessional 11

(B) Paraprofessionai Il

(F) Paraprofessional IV

{@) Clerk Receptionist

3. The Board of Education reserves the right to credit persormel with pastyears’ experience.

Starting salaries for the duration of this contract are listed below for each classification.

SCHOOL OFFICE PERSONNEL $20,000
LIBRARY TECHNICIAN $10,500
PARAPROFESSIONAL I $17,351
PARAPROFESSIONAL H $17,851
PARAPROTFESSIONAL I $18,551
PARAPROFESSIONAL IV $20,551
CLERE RECEPTIONIST $17,000
4, Paraprofessional salary guides can be found in Schedule A2. The parties shall establish a SCEA and

Administrative/BOE Committee to establish local criteria within the requirements and provisions of applicable
law for compliance with mandatory educational qualifications for Paraprofessional Il positions.

5. All positions that are less than full time shall receive a pro-rata salary. New hires during the term
of this contract will get a prorated raise in the next year based upon the length of service if less
than six months, and a full raise if they worked more than six months.

6. Longevity

a.  Effective July 12015, Support Staff earn longevity as follows:
Up to 5 years: $500. 15 —19 years:  $1,250
5—9 years: $750. 20— 24 years:  $1,500
10 — 14 years: $1,000. 25+ years: $1,750

7. The Executive Secretary stipend shall be $478 per year for the duration of the contract.
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10.

il.

A,

Paraprofessional I shall possess a high school certificate or G.E.D. certificate.
Paraprofessional I shall have thirty (30) semester hours of college credit appropriate to position;
Paraprofessional DI shall have total of (sixty) 60 or more credits or possess an associate’s degree;

Paraprofessional IV shall have a Bachelor’s Degree

Initial employment will not be made at the Library Technician Classification unless the applicanthas
had experience as a Library Technician and has demonstrated ability to perform this function.
Normally, initial employment would be at the Paraprofessional level, with a cross over after
demonstration of necessary qualifications and abilities.

A twelve (12) month Paraprofessional shall be compensated at 12/10 of the starting salary or of their
10 month base salary.

ARTICLE V
FAIR DISMISSAL PROCEDURE

Procedure

L.

Date

On or before April 30 of each year, the Board shall give to each non tenure employee either.

a. A written offer of employment for the succeeding year, or
b. A written notice that such employment shall not be offered
Reasons

Any non-tenure employee who receives a notice of non-employment may, within ten (10) days
thereafter, request, in writing, a statement of reasons for such non employment from the
Superintendent, which statement shall be given to the employee, in writing, within five (5) days
after receipt of such request.

Hearing

Any non-tenure employee who has received such nofice of non-employment and statement of
reasons shall be entitled to a hearing before the Board provided a written request for such hearing
is received in the Office of the Secretary of the Board within ten {(10) days after receipt of the
statement of reasons by the employee.

Board Determination

The Board shall issue its written determination as to the employment or non-employment of said
non tenure employee for the next succeeding School year as soon as possible after the completion
of the hearing. Such proceedings shall be completed and the Board's determination presented to the
employee no later than June 30.

B. Termination of Bmployment

* Any non-tenure employee who receives a notice that their employment shall be terminated shall be
entitled to a statement of reasons and a hearing as provided for in paragraphs 1, 2, 3 and 4 of this
section, except that a determination of the Board shall be made and served ten (10) days before the
expiration of the notice period provided for in said contract.
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ARTICLE VI
DURATION

This AGREEMENT shall be effective July 1, 2017, and continue in effect until June 30,2020.

Negotiations of a successor AGREEMENT shalli be carried out under the provisions of Chapter
123, P.L. 1974, but in any case, no later than November 1st of each year.
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SALEM CETY ED E?‘A—-\ 2ON ASSOCIATION
BY:

Steve Merritt

President

Negotiations Chairperson
le-4-1®

Date

SALEM CITY BOARD OF EDUCATION
BY: (7/’/

Yuengée Groce

President /
Attest: M/ w‘/

Dr. Amiot P. Michel

Superintendent
f13/1%

Date
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SCHEDULE A

SALARY GUIDE FOR 2017-2018

(Effective July 1, 2017)

SALEM PUBLIC SCHOOLS
Salem, NJ

This guide uses the terminology and definitions used in the New Jersey Statutes.

“The facts which determine a Teacher's salary or placement on the salary guide ave:

A,

B
C.
D

A.

Years of Training
Success as a Teacher

‘Years of teaching experience

Compliance with the requitements of NJSA

Step : BA
1 51,718
2 52,018
3 52,318
4 53,118
5 53,918
6 54,918
7 56,193
8 57,368
9 58,668

10 60,218
11 61,668
12 63,509
13 66,105
14 69,104
15 72,105
16 75,605
17 79,105
18 82,721

higher than the employee would be placed if all prior service

BA+30
52,718
53,018
53,318
54,118
54,918
55,918
57,193
58,368
59,668
61,218
62,668
64,509
67,105
70,104
73,105
76,605
80,105
83,721
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MA
53,718
54,018
54,318
55,118
55,918
56,918
58,193
59,368
60,668
62,218
63,668
65,509
68,105
71,104
74,105
77,605
81,105
84,721

MA+30
54,768
55,068
55,368
56,168
56,968
57,968
59,243
60,418
61,718
63,268
64,718
66,559
69,155
72,154
75,155
78,655
82,155
85,771

MA-+60
55,918
56,218
56,518
57,318
58,118
59,118
60,393
61,568
62,868
64418
65,368
67,709
70,305
73,304
76,305
79,805
83,305
86,921

The Board shall determine initial placement on salary guide, provided such placementis not

and credits were honored.




SCHEDULE A

SALARY GUIDE FOR 2018-2019
SALEM PUBLIC SCHOOLS

(Effective July 1, 2018)

Salem, NJ

This guide uses the terminology and definitions used the New Jersey Statutes.

The facts which determine a Teacher's salary or placement on the salary guide are:

A, Years of Training

B Success as a Teacher

C. | Years of teaching experience

b Compliance with the requirements of NJSA

Step BA BA+30

1 52,024 53,024
2 52,324 53,324
3 52,624 53,624
4 53,424 54,424
5 54,224 55,224
6 55,224 56,224
7 56,499 57,499
8 57,674 58,674
9 58,974 59,974
10 60,474 61,474
1 61,974 62,974
12 63,810 64,810
13 66,405 67,405
14 69,405 70,405
15 72,405 73,405
16 75,905 76,905
17 79,405 80,405
18 83,471 84,471

A,

higher than the employee would be placed if all prior service and credits were honored.

54,024
54,324
54,624
55,424
56,224
57,224
58,499
59,674
60,974
62,474
63,974
65,810
68,405
71,405
74,405
77,905
81,405
85,471

MA+30
55,074
55,374
55,674
56,474
57,274
58,274
59,549
60,724
62,024
63,524
65,024
66,860
69,455
72,455
75,455
78,955
82,455
86,521

MA+60
56,224
56,524
56,824
57,624
58,424
59,424
60,699
61,874
63,174
64,674
66,174
68,010
70,605
73,605
76,605
80,105
83,605
87,671

The Board shall determine initial placement on salary guide, provided such placementis not
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SALARY GUIDE FOR 2019-2020

SCHEDULE A

(Effective July 1, 2019)

SALEM PUBLIC SCHOOLS
Salem, NJ

This guide uses the terminclogy and definitions nsed in the New Jersey Statutes,

The facts which determine a Teacher's salary or placement on the salary guide are:

E. Years of Training

E Success as a Teacher

G. Years of teaching experience
H

Compliance with the requirements of NJSA

Step BA BA+30 MA MA+30 MA+60
1 52,657 53,657 54,657 55,707 56,857
2 52,957 53,957 54,957 56,007 57,157
3 53,257 54,257 55,257 56,307 537,457
4 53,757 54,757 55,757 56,807 57,957
5 54,557 55,557 56,557 57,607 58,757
6 35,557 56,557 57,557 58,607 59,757
7 56,782 57,782 58,782 59,832 60,982 '
8 58,007 59,007 60,007 61,057 62,207
9 59,307 60,307 61,307 62,357 63,507

10 60,807 61,807 62,807 63,857 65,007
11 62,307 63,307 64,307 65,357 66,507
12 64,142 65,142 66,142 67,192 68,342
13 66,737 67,737 68,737 69,787 70,937
14 69,737 70,737 71,737 72,7187 73,937
15 72,737 73,737 74,737 75,787 76,937
16 76,237 17,237 78,237 79,287 80,437
17 79,737 80,737 81,737 82,787 83,937
18 84,221 85,221 86,221 87,271 88,421
A. The Board shall determine initial placement on salary guide, provided such placementis not

higher than the employee would be placed if all prior service and credits werehonored.
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This guide uses the terminology and definitions used in the New Jersey Statutes.

Step
1

2

10
11
12
13
14

15

17,351
17,851
18,351
18,851
19,351
19,851
20,351
20,851
21,351
21,851
22,351
22,851
23,351
23,851

25,300

SCHEDULE A2

PARAPROEESSIONALS

SALARY GUIDE FOR 2017-2018
SALEM PUBLIC SCHOOLS

Salem, NJ
(Effective July 1, 2017)

|
17,851
18,351
18,351
19,351
19,851
20,351
20,851
21,351
21,851
22,351
22,851
23,351
23,851
24,351

25,800
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1
18,551
19,051
19,551
20,051
20,551
21,051
21,551
22,051
22,551
23,051
23,551
24,051
24,551
25,051

26,500

20,551
21,051
21,551
22,051
22,551
23,051
23,551
24,051
24,551
25,051
25,551
26,051
26,551
27,051

28,500



SCHEDULE A2
PARAPROFESSIONALS
SALARY GUIDE FOR 2(18-2019
SALEM PUBLIC SCHOOLS
Salem, NJ
(Effective July 1, 2018)

This guide uses the terminology and definitions used in the New Jersey Statutes.

Step 1 o m v
1 17,632 18,132 18,832 20,832
2 18,132 18,632 19,332 21,332
3 18,632 19,132 19,832 21,832
4 19,132 19,632 20,332 22,332
5 19,632 20,132 20,832 22,832
6 20,133 20,633 21,333 23,333
7 20,633 21,133 21,833 23,833
8 21,132 21,632 22,332 24,332
9 21,632 22,132 22,832 24,832
10 22,132 22,632 23,332 25,332
11 22,632 23,132 23,832 25,832
12 23,132 23,632 24,332 26,332
13 23,632 24,132 24,832 26,832
14 24,132 24,632 25,332 27,332
15 25,700 26,200 26,900 28,900
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SCHEDULE A2
PARAPROFESSIONALS
SALARY GUIDE FOR 2019-2020
SALEM PUBLIC SCHOOLS

Salem, NJ
(Effective July 1, 2019)

This guide uses the terminology and definitions used in the New Jersey Statutes.

Step I 1 1 v
1 17,893 18,393 19,093 21,093
2 18,393 18,893 19,593 21,593
3 18,893 19,393 20,093 22,093
4 19,393 19,893 20,593 22,593
5 19,893 20,393 21,093 23,093
6 20,394 20,894 21,594 23,594
- 20,894 21,394 22,094 24,094
8 21,393 21,893 22,593 24,593
9 21,893 22,393 23,093 25,093
10 22,393 22,893 23,593 25,593
11 22,894 23,394 24,094 26,094
12 23,394 23,894 24,594 26,594
13 23,894 24,394 25,094 27,094
14 24,394 24,804 25,594 27,594
15 26,100 26,600 27,300 29,300
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SCHEDULRE A3
SECRETARIES' SALARY GUIDE

SALARY GUIDE FOR 2017-2020
SALEM PUBLIC SCHOOLS
Salem, NJ
(Effective July 1, 2017)

NAME 17/18 18/19 1920
AM. $ 31,705 '$ 32,688 $ 33,701
B.S. $ 47,946 $ 49,432 $ 50,964
CP. $ 31,750 $ 32,734 $ 33,749
DB. $ 67,597 $ 69,693 $ 71,853
EB. $ 31,449 $ 32,424 $ 33,429
L.C. $ 31,750 $ 32,734 $ 33,749
L.M. $ 42,284 $ 43,595 $ 44,946
P.T. $ 31,750 $ 32,734 ©§ 33,749
S.G. $ 38,269 $ 39,455 $ 40,678
TB. $ 35389 $ 35,789 $ 36,189
TM. $ 40,902 $ 42,170 $ 43,477
T.S. $ 31,750 $ 32,734 $ 33,749

Any work performed during the month of August shall be considered voluntary and compensated as the
following hourly rate:

e 18-19: 520/hr

e 19-20: $22/hr
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NAME
A.S.
B.G.
BW.
CR.
D.C.
DT
D.P.
E.S.
F.A.
LC.
LW,
L.B.
M.D.
M.E.
N.T.
R.H.

NON CERTIFICATED SALARY GUIDE

SALARY GUIDE FOR 2017-2020

SCHEDULE A4

SALEM PUBLIC SCHOOLS
Salem, NJ

17/18
$30,296
$ 26,690
$ 51,739
$ 43,841
$ 34,330
$37,212
$26,690
$ 39,029
$ 22,960
$ 45,548

$43421

343,736

$33,129 -

$ 47,675
$ 30,531
$ 50,608

(Effective July 1, 2017)
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18/19
$ 131,235
$27,517
$ 53,343
$ 45,200
$ 35,394
$ 38,366
$27,517
$ 40,239
$23,672
$ 46,959
$ 44,767
$ 45,092
$ 34,156
$ 49,153
$31,477
$ 52,177

19720
$ 32,204
$28,370
$ 54,996
$ 46,601
$ 36,491
$ 39,555
$28,370
$ 41,486
$ 24,406
$ 48,415
$ 46,154
$ 46,490
$35215
$ 50,677
$ 32,453
$ 53,794



Schedule "B" Exira Pay for Instructional Assignments* The following stipends have been approved:

Chairperson, Applied Academics Department $1,101
Chairperson, Counseling/Special Services £1,101
Chairperson, Humanities Department $1,101
Chairperson, Language Arts Department $1,101
Chairperson, Math Department $1,101
Chairperson, Physical Ed/Tealth Department $1,101
Chairperson, Science Department 31,101
Chairperson, Special Education Department 31,101
Chairperson, Fine Arts $1,101
Director of Audic Visual Services ’ $1,101
District Chairperson of School Health £857
District Chairperson of Child Study Team $1429
Chairperson, Special Education $1,101
Team Leaders $1,101
Chairperson, Pre-K. $1,101
Chairperson, Kindergarten $1,101
Chairperson, First Grade $1,101
Chairperson, Second Grade $1,101
Chairperson, Third Grade $1,101
Chairperson, Basic Skills $1,101
Chairperson, Special Ed./Special Subjects $1,101
Specialist, Reading $1979
Specialist, Writing $1979
Specialist, Computer $1979
Home Instruction 18-19: $34/hour

19-20: $35/hour
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Curriculum Work

Syllabus Writing/Curriculum Mapping

Presentation Preparation

18-19: $34/hr
19-20: $35/hr

18/19: $34/hr, 19-20: $35/hr

18/19: $34/hr, 19-20: §35/x

Teen Pep

£700

Summer Enrichment, ESY, Curriculum Work, Summer School Teacher will be paid as follows:

o 18-19: $34/r
e 19-20: $35/hr

Child Study Team (CST) members will be paid as follows for Summer Evaluation Reports:
s $300/evaluation inclugive of IEP meeting 18-19
o $325/evaluation inclusive of IEP meeting 19-20

e Other CST case work, meetings where there is no evaluations, and other summer case

work will be paid as follows: $34/hr 18-19, $35/hr 19-20

# Chairperson and Team Leaders will be paid for each Teacher above four in grade or department.

**Teacher of Students with Special Neads- Teachers will be reimbursed up to $145 for the period of September to
Jamuary and $145 for the period of February-June upon the submission of documentation/receipts for use in the
classroom. This reimbursement will be non-taxable and paid with the last pay in January and June respectively.

Ady. Yearbook - SHS
Walnut Street Journal

Adv. Oak Leaves - SHS
Adv. Elementary News
Co-Adv. - Theater Arts
Music Dir, - Theater Arts
Band Adv. - SHS

Senior Adv. - SHS

Junior Adv. - SHS
Sophomore Adv. - SHS
Freshman Adv. - SHS

Adv. Stadent Council - SHS
Adv. Student Council - SMS
Adv. NHS-SHS (2)

Adv. Cheerleaders - SHS (2)

Schedule "C"

i 2
1469 1711
609 682
609 682
609 682
1730+

1730%

2019 2479
1558

1284

737

369

895

552

276

2569 2752
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Extra Pay for Activity Assignments

3 4 5 6 7
1958 2200 2444 2689 2937
847
847
847
2528 3027 3304 3577 3762
2909 3120 3304 3670 3946



Advisor to Safety Patrol
Choral Advisor

Theater Business Manager
Adv. Winter Color Guard
Band Director - Summer Camp
Asst. to Band Director

Gospel Choir Divector

Band Director — Middle School

Detention (per hour)

Adv, To yearbook - SMS
Summer School Teacher/Dir.
Summer School Teacher

Flag Football

Gentlemen's Club

Tutoring

Science Club

Basketball (Boys & Girls)
Basketball Security

School Spirit

Weight Lifting

National Junior Manor Society
Double Dutch

Art Club

Health Club

Audio Visual Coordinator/Director
Whole Language Area Specialist
Math Area Specialist
Newspapet

Chess Club

(+) in the event this position is ever

.consolidated, both stipends will be paid

to the advisor

{(*) to be shared

514
018 1195 1469 1745 2019
333
513
1049
771
771
218 1195 1469 1745 2019

233
276
3146
3484
1009

1124

35
516
1542
34
643
1009
195
1009
516
Le2
1103
1982
1982
609
387
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2293

2569

2569



Football
Head Coach
Asst. Line
Coach

Asst, IV
Freshmen
Coach

Asst,
Freshmen

Sports
Announcer

Press Box
Supervisor

Scorekeeper
Timer
Weightlifting-
SHS

Winter

Spring
Sumimer

Basketball

(Boys &
Girls)

Head Coach -
SHS

Asst. Coach
FV - SHS

Freshman
Coach - SHS

Head Coach -
SMS

Asst, Coach
JV - 8MS

Scorekeeper
Timer

Track (Boys
& Girls)
Head Coach

3611
1911

1697
1697

1697
83.20
83.20

53.46
5346

1696
1696
3402

5400
1697
1697
1541
15341

3346
53.46

2758

Schedule D"

Extra pay for Athletic Assignments

2

4201
2498

2230
2230

2230

3820

2230

2230

3346

3

4778
3078

2761
2761

2761

4391
2761

2761

3928
50

4

5360
3663

3281
3281

3281

4951

3281

3281

4515

5947
4377

3822
3822

3822

5512

3822

3822
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Asst. Coach 1697 2230 2761 3281 3822

Asst. Coach 1697 2230 2761 3281 3822
Soccer (IBoys

& Girls)

Head Coach 2758 3346 3928 4515 4762
Asst. Coach 1697 2230 2761 3281 3822
Asst. Coach 1697 o 2230 2761 3281 3822
Baseball

Head Coach 2758 3346 3928 4515 4762
Asst, Coach 1697 2230 2761 3281 3822
Wrestling

Head Coach 2758 3346 3928 4515 4762
Asst, Coach 1697 2230 2761 3281 3822
Hockey

Head Coach 2758 3346 3928 4515 4762
Asst. Coach 1697 2230 2761 3281 3822
Asst. Coach 1697 2230 2761 3281 3822
Softball

Head Coach 2758 3346 3928 4515 4762
Asst. Coach 1697 2230 2761 3281 To3822
Tndoor Track 2758 3346 3928 4515 4762
Cross Country 2758 3346 3928 4515 4762
Golf 2758 3346 3928 4515 4762
Boys' Tennis

Head Coach 2758 3346 3928 4515 4762

Girls' Tennis

Head Coach 2758 3346 3928 4515 4762
Asst. Coach 1697 2230 2761 3281 3822
Swimming
Head Coach 2758 3346 3928 4515 4762
Asst. Coach 1697 2230 2761 3281 _ 3822
Bowling (Boys
& Girls)
Head Coach 2758 3346 3028 4515 4762
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Cheerleading - 2758 3346 3928 4515 4762
SHS (2)

Intramurals 899 1050

{Intramurals must involve at least 30 students and a minimum of 30 hours) Includes Tlag Football (SMS),
Double Dutch (SMS), and Floor Hockey (SHS).

Ticket Takers and Sellers

Football

Head Seller 106.86
Sellers 73.11
Takers 55.70
Basketbal}

Head Seller ' 94.50
Sellers | 73.11
Takers 5570
Security 33.75
Wrestling

Seller 55.70
Taker 32.07

In order to receive credit for previous experience as a coach, an employment letter from the
employee’s previous district or organization must be submitted and approved by the Athletic
Director and the Business Office.

Service as an assistant Coach in a specific sport will be credited on a half time basis (i.e. twoyears
count as one yeat, if appointed to head Coach of that same sport). Fractional credit will not be
awarded (i.e. one and one half years will equal one year).

All Coaches changing into another sport shall be awarded half credit for all previous coaching
experience in order to determine placement on the guide. A half-year credit will be dropped.

Superintendent of Schools shall determine member of ticket takers and sellers for all athletic
events

All athletic stipends will be paid half at mid-season and the other half at the end of the seasor.
Fall - October 15/November 30

Winter - January 15/Febroary 28

Spring - April 15/May 30
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